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IMPACT OF THE BSBIOS IN THE ECONOMY OF PASSO FUNDO/RS

3 
Contribution to the direct and indirect municipal GDP generated by BSBIOS in the accumulated between 2005 and 2014. 

4 Contribution to GDP per capita in 2014.
5 Direct and indirect jobs generated in 2014.

Source:FIPE
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Contribution to the direct and indirect municipal GDP generated by BSBIOS in the accumulated between 2005 and 2014.

4
Contribution to the GDP per capita in the year 2014.

5 Direct and indirect jobs generated in 2014.
Source:FIPE
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MESSAGE FROM THE CEO 
ONE BUSINESS, ONE CAUSE

(G4-01)

For us, companies play an extremely important role in commitments to reduce greenhouse gases until the year of 
society, as they are conducive environments for the 2030.Therefore, it is possible to see the change in the 
development of strategies and policies that promote concept of people consumption, who are prioritizing products 
dialogue, quality of life and sustainable development, acting that are committed to environmental causes.
in a regulated environment and replicating their chains value With regard to the challenges, we must be prepared with 
to the international standards of quality, conduct and well- good economic indicators and a highly qualified team that is 
being. aligned with the new global trends, in order to capture the 

BSBIOS is a small world, and within it we manage to work opportunities for technological advances and invest in the 
many good things that go beyond this environment and company's compliance policy, since the world is moving 
outsource to the people who participate in its development. towards a new course, in which it is not enough to do the 
Through their skills, they share this knowledge with their right thing, we must engage and promote the right to do it.
families and with the community, leading their peers to this It is should not forget to mention the moment we are in 
understanding, gradually transforming patterns of behavior Brazil: the greatest economic crisis in our history, coupled 
that generate excellent long-term results. with a great crisis of values that brings us, unfortunately, a 

There is no denying that the first bias of a venture is the lack of credibility. However, in our view, Brazil is a country of 
economic capital generation, but it cannot be bound to itself, great worldwide relevance and with great potential to 
it must add other values such as social, human, intellectual, undoubtedly emerge very strongly from that moment. 
natural and cultural capital. Thus, they lead to the Companies, including BSBIOS, are an enabling environment 
communities where development and quality of life are to help Brazil improve. Looking at 2030, BSBIOS will be 
inserted. This is a relationship, that is to get out of the producing in a sustainable way, working with agroenergy 
corporations, it is to communicate, it is to give back to society focused on food production and renewable energy. Our 
the good energy, respect and dialogue so necessary today. challenge will be to act as protagonists, implementing the 

technological advances that will come in these segments.Reaffirming the commitment and respect of the 
organization towards the community, we conducted our first In conclusion, we reinforce our view that companies must 
sustainability report using an engaging methodology. Thus, be integrated with the communities where they operate, 
we listen to our stakeholders, and with them we map the which for BSBIOS is a premise. We believe that community is 
sustainability impacts that BSBIOS, with its work, provides to the basis for everything, so we do not want to be a company 
the regions in which it operates, in addition to listening to that builds high walls, makes money and does not interact. 
their wishes and suggestions, in order to report them. In We are extremely grateful to the communities where we 
addition, we approach the result production, but above all we operate, because we have always been and continue to be 
show the creation of jobs and income, the aggregation of very well received. We recognize the incentives and, above 
value to the raw materials produced in the region and, all, we emphasize that these communities gave us the most 
consequently, the generation and distribution of wealth. Also, important asset: the people who work with us. In this way, we 
through this report, we present BSBIOS's close relationship believe that we are fulfilling our obligation to repay what we 
with the production chain, its organization and structure, and receive. This is living in society, it is citizenship, that is 
its proximity to suppliers, be they cooperatives, cereal relationship and respect.
farmers, small, medium and large farmers.

By being rise as a biodiesel company, producing biofuel, 
we bring with us the brand of the new, of an unprecedented 
cycle that has settled in Brazil, through the Programa 
Nacional de Produção e Uso de BiodieselThis program has 
brought social and environmental advances, always aligned 
with the global strategy for mitigating climate change, 
revealing a new concept of renewable energy production. 
Together with this concept, we concomitantly offer the 
communities where we operate national and global visibility, 
in addition to developing a differentiated work.

In this context, the opportunities for the coming years are 
the continuity of investments in agroenergy, with the food and 
renewable energy production. These are the company 
causes, believing that the world will continue to have this 
growing demand. We are in line with the commitments made 
by more than 195 countries at the United Nations 
Conference on Climate Change COP-21, in which Brazil, 
through a sanctioned law, is a signatory and has defined 

   

Erasmo C. Battistella
Ceo of BSBIOS
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MESSAGE FROM THE 
COUNCIL PRESIDENT (G4-01)

COMMITMENT TO THE FUTURE

Ricardo G. Barreto Neto
President of the Board
of Directors

This is the first Sustainability Report issued by of its employees and for the company's relationship with 
BSBIOS, the largest Brazilian biodiesel producer, operating its many audiences.
in the national and international markets. The document BSBIOS also interacts and stays close to society, 
demonstrates the company's commitment to conduct its through various community programs, which have been 
activities in a way that does not compromise the future of developed in partnership with public agencies and 
the next generations, which will serve as a reference to charities. These programs contribute to the social 
improve the management and the relationship with the inequality reduction, the environment improvement and 
community in which it is inserted. the well-being generation, environment improvement and 

The results show that the company's performance has the well-being generation. 
made significant contributions, not only to regional Aligned with the direction of the energy issue in the 
development, but also to the improvement of the country, BSBIOS bets on the future, since the perspectives 
environment and people's lives, since biodiesel, produced point to the growth of the biodiesel market. The Renovabio 
from renewable raw materials, is a strategic fuel for program, launched by the Federal Government in 2016, 
combating global warming and reducing atmospheric seeks to strengthen and expand the biofuels market in 
emissions harmful to the health of the population. Brazil, including the mandatory increase in the percentage 

BSBIOS acquires 40% of the raw material it needs of biodiesel blend in diesel. Attentive to the scenario that 
from Family Farm, through cooperatives located in Rio the Program reveals, the company sees, in the long term, 
Grande do Sul, Paraná and Santa Catarina. This generates possibilities for growth and expansion of its productive 
a significant economic and social impact in the region. In activity.
2016, the acquisitions of these farmers totaled R $694 Looking to a horizon of possibilities, BSBIOS continues 
million. The forecast for 2017 is about 15000 families are working to improve its production processes and increase 
benefited. the sustainability of its business, always faithful to its 

The company also has a policy focused on the areas of mission of contributing to the economic and material 
health, environment, safety and quality, which is based on development of the region and the country. And that's not 
preventive actions. The number of removal has shown a all, because BSBIOS's most important commitment is to 
substantial reduction, emphasizing that in 2016 were only act without harming the environment, fostering 
two. Environmental issues are also on the BSBIOS's sustainable development and involving the community in 
agenda. With a consistent environmental policy, the which it is embedded. This Sustainability Report is only a 
company has been working in a committed way in the proof that this is the path the company has decided to 
continuous improvement of industrial processes. In its take.
production chain, from the raw material to biodiesel, it  
was possible to reduce greenhouse gas emissions by 
63.13% compared to diesel of fossil origin.   

The efforts that have been made have resulted in 
increase of its energy efficiency, reflected in the reduction 
of the electric energy consumption and the biomass 
volume used for the steam production. In addition, there 
was a significant reduction in water consumption and in 
the generation of effluents, contributing to the 
preservation of natural resources.

Taking care that its management is carried out in 
compliance with ethical and integrity standards, in 2016 
the company implemented the BSBIOS Code of 
Conduct,widely distributed in the company, which 
establishes standards and guidelines for the performance 
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generation
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REPORT PROFILE
REPORTING PROCESS (G4-20, G4-21, G4-28 to G4-33)

In line with the new millennium, BSBIOS emerges, and English, in printed and online versions.As the first 

printing innovative and sustainable initiatives for its reporting process, it was chosen to follow the GRI-G4 

business. Thus, the results can be understood in the Guidelines "according" - Essential option, reporting 24 

Company's performance, publicly acknowledged for its indicators of the company's profile, economic, 

daring strategic management, as well as for transparency, environmental and social performance, as well as not 

ethics and quality of services. In this scenario, sustainable submitting the report to the accredited independent audit.

practices were intensified, motivating the elaboration of Aiming to clarify all the information gathered, and for 
the first sustainability report based on the GRI-GR4 Global all involved to understand the methodology, the Ethos 
Reporting Initiative methodology, containing information Indicators for Responsible and Sustainable Business were 
for the period from January 1 to December 31, 2016. used as a working tool. In a group and by consensus, all 

With this publication, the company aims to strengthen the indicators were answered and those that were 

the transparency of actions, measure indicators, as well reported were legitimized. 

as identify improvement points. The GRI G4 was chosen For information on the indicators and GRI guidelines 
because it understands that the purpose of its Guidelines used in this report, access
makes it possible to prepare sustainability reports The content structure definition, including 
relevant to the organization's stakeholders, including performance indicators (materiality), took into account the 
information considered to be fundamental and relevant, expectations of stakeholders, as well as relevant facts 
focusing on issues that are essential for meeting the goals that occurred in the company during the year. This process 
and for management of impacts on society (G4 - 32). This was carried out by a third party consultant.
report, published annually, was published in Portuguese 

 www.globalreporting.org.

MAPPING AND PRIORITIZATION
OF STAKEHOLDERS (G4-19, G4-24 to G4-26)

A survey of stakeholders was carried out at the caused by the company on the groups, as well as their 

company's executive and managerial level through a impact on the Company Also defined and validated along 

workshop held on June 12 and 13 of the current year at with the Company's hierarchy are all the groups of 

the company's headquarters in Passo Fundo where they stakeholders considered as priorities for the consultation 

were identified, mapped and then prioritized for economic method and to which this report is directed: community, 

and socio-environmental significance. The prioritization internal public and suppliers.

criteria weredefined based on the analysis of the impacts 

MAPPING AND PRIORIZATION
OF TOPICS AND INDICATORS (G4-18)

The process of defining the materiality of the topics covered with in the report was carried out through a meeting 

with the stakeholders previously defined and a research where the topics that should be addressed were selected, in 

order of importance and relevance:
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IMPORTANT RELATIONS (G4-24, G4-26, G4-37)

INTERSECTORAL AGENTS (G4-16)

The BSBIOS communication guidelines direct the public ismade by direct communication, through meetings, 

premises to be practiced by all directors, managers and conferences, newsletters and website, available to its 

professionals in the communication area, prioritizing the customers, suppliers, employees, community, regulatory 

clarity of information to strengthen the dialogue with agencies, and all its stakeholders.

stakeholders. In this way, the service to its interested 

The biofuel business is part of a deeply regulated and supervised sector. Thus, the relationship with intersectoral 
agents involves, in particular, participation in hearings, public consultations, deliberative meetings, meetings and 
discussion meetings.

FINANCIAL MARKET
Relevant information, actions and results for the 

national and international financial community - banks, 

investors, market analysts and supervisory bodies are 

disseminated through web sites and large circulation 

newspapers . Presentations are also held in the country's 

major financial centers, press conferences and 

conferences for internal audiences in order to 

disseminate the company's economic and financial 

results.

The information disclosure to these stakeholders 

obeys, in all circumstances, the standards contained in 

the Code of Conduct, as well as BSBIOS Communication 

guidelines.

CUSTOMERS
With respect to customers, the company promotes 

direct communication through communication channels 

and the company's website. Thus, it ties in and improves 

the relationship by evaluating the handling of your 

complaints. These results are analyzed by the Commercial 

Department.

The communication, involvement and commitment of 

the selected suppliers are made through the fulfillment of 

the registration requirements made available on the 

electronic portal and in the commitment clauses 

contained in the standard contractual instruments.

SUPPLIERS

Integrity

Social

Inclusion

Income
generation

Working

conditions

Social

Projects

Environmental
preservation

Climate Changes

Generation of 

employment

PUBLIC GRI ASPECT  GRI INDICATORTOPIC

G4-LA1, G4-LA12, G4-HR5,G4-LA-14, 

G4-LA15.

 

G4-EN1, G4-EN2, G4-EN3, G4-EN4,

G4-EN5, GA4-EN6, G4-EN7, G4-EN8, 

G4-EN9, G4-EN10, G4-EN11, G4-EN14,

G4-EN15, G4-EN16, G4-EN17, G4-EN22, 

G4-EN23, G4-EN24, G4-EU24, G4-EN26,

G4-EN25, G4-EN29, G4-EN30, G4-EN31,

G4-EN32, G4-EN33, G4-EN34, G4-DMA.

   

G4-LA12, G4-LA13, G4-HR5, G4-HR6 .

G4-LA1, G4-LA2, G4-LA3, G4-LA4,

G4-LA5, G4-LA5, G4-LA6, G4-LA7, 

G4-LA8, G4-LA12, G4-LA13, G4-HR3,

G4-HR4, G4-HR5, G4-HR6.

 

G4-LA1, G4-LA2, G4-LA3,

G4-LA12, G4-LA13, G4-HR3, G4-EC4,

G4-EC7, G4-EC8.

G4-LA1, G4-LA2, G4-LA3, G4-LA12,

G4-LA13, G4-HR3, G4-SO6.

  

G4-SO1, G4-SO2, G4-SO3, G4-SO4,

G4-SO5, G4-SO6, G4-SO7, G4-S08.

    

Community and workforce.

Community,

Regulatory Agencies,

Supervisory Bodies,

Public Authorities,

Intersectoral Agents.

Community and Public authorities.

Community and Public

authority.

Community and Public authority.

Labor Force, Suppliers,

Trade Unions.

Community, Regulatory Agencies,

Intersectoral Agents,

Labor Force, Suppliers.

Employment, Diversity and Equal

Opportunity, Decent Work.

Materials, Water, Energy, Waste, Effluents,

Emissions, Conformity, Environmental Assessment

of Suppliers, Transport, Complaint Mechanisms

and Environmental Complaints. 

Diversity and Equal Opportunity, Equal

Remuneration for Men and Women, Child

Labor, Forced Labor or Similar to the Slave. 

Combating Corruption, Public Policies,

Local Communities, Unfair Competition,

Compliance. 

Employment, Labor Relations, Health and Safety,

Diversity and Equal Opportunities, Equal

Remuneration for Men and Women,

Non-Discrimination, Freedom of Collective

Association, Evaluation of Human

Rights Suppliers. 

Employment, Diversity and

Equal Opportunity, Equal Remuneration

for Men and Women, Non-Discrimination.

Employment, Diversity and Equal Opportunity,

Equal Remuneration for Men and Women,

Non-Discrimination.
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The seven topics most voted by stakeholders guide the this report text. To meet its expectations of reporting a 

consistent performance in these relevant business sustainability issues, BSBIOS demonstrates the effectiveness of 

corporate governance and communication practices.

PRESENTATION AND DISCUSSION 
OF THE RESEARCH RESULT (G4-18, )G4-21

MATERIALITY MATRIX (G4-18)

The research result was presented to the project presented to the employees involved in the project in a 
coordination by the responsible consultancy. At this conceptual leveling workshop of the GRI sustainability 
meeting, there was an alignment between the topics guidelines. These issues are strongly worked out in 
identified as material by the stakeholders and the BSBIOS daily routine, which indicates that the results of 
strategic priorities of BSBIOS in the year. After the this process are in line with the position already adopted 
prioritization leveling, the correlation work was started to by the Company.
indicate which sustainability indicators would best 
represent the Company.The conclusion of this work was 



CHALLENGES FOR THE NEXT YEAR  (G4-49)

At the time of the survey, participants were asked to of Human Rights and Diversity management system in the 

identify challenges for the company next year. With the business environment. The challenge is to build a social 

analysis of the responses, there was a great concern on and environmental management system that 

the part of all stakeholders regarding the Company's encompasses goals and indicators for all issues 

Corporate Governance practices, engagement and addressed, as well as the implementation of a 

meeting the expectations of stakeholders,implementation Compliance system.
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INTERNAL PUBLIC
BSBIOS understands that constant dialogue is crucial 

to maintaining a harmonious environment with the 

internal public. With this purpose, it offers different 

communication channels, such as electronic mail, 

intranet, internal newspaper - BSBIOS Informa, with 

periodic and extra editions, GP com você - meetings and 

actions of people management with teams, murals and 

also events called Café com a Diretoria.

Planning and monitoring meetings are also held 

frequently, as is the case with the business meetings and 

the weekly dashboard meeting, where all key indicators 

are tracked. Communication with this specific public is the 

responsibility of all executives and managers of BSBIOS.

SOCIAL STAKEHOLDERS
In order to improve this relationship, we seek to 

maintain a constant dialogue with representative entities, 

both at a state and regional level. It systematically 

participates in meetings with the Federation of Industries 

and similar bodies, among them universities and trade 

associations and industries, aiming at the clarity and 

correctness of the information and that these are based 

on productive arguments.

On a daily basis, the dissemination of reports to this 

public is carried out through a variety of processes, media 

and channels, such as media campaigns, media reports, 

social media and electronic portals.

PUBLIC BODIES
Interlocution with public bodies is carried out through 

hearings, meetings, written communications and sessions 

in the City Councils and in the Legislative Assembly. We 

also participate in projects in partnership with several 

institutions.

The communication area formed by a broadcaster, a 

communication and marketing assistant and a young 

apprentice is responsible for attending the regional, state 

and national press and for internal communication. Its 

assignments include creating a positive agenda, 

managing critical agenda, producing articles, briefings, 

ceremonials, graphic productions, photographic coverage, 

writing and producing reports, manuals and the like. The 

information disclosed to the press is for clarity and 

authenticity, as determined by the Press Law, the 

Consumer Defense Code, the Code of Conduct and the 

BSBIOS Communication Guidelines.

PRESS

SURVEY OF EXPECTATIONS  (G4-25, G4-26, G4-27, G4-37)

Taking advantage of the positive influence of the GRI methodology, whose participation is multistakeholder, in this first 

report we conducted a survey of the expectations of BSBIOS social and environmental actions.

 Participated in the research groups of Passo Fundo/RS, and Marialva/PR (participant relation on page 65 and 66).

STAKEHOLDERS MATRIX

Entities benefited
by the company in

social projects

Public Bodies Representatives 
of Business

Class

Resident Service
Providers and

Suppliers

Employees Young apprentice



2006

2005

2008

2007

2010

2009

2012

2011

2014

2013

20 61

2015

ŸAcquisition of 14 grain reception units in RS, 
thus also operating in the retail segment of the 

agribusiness.
ŸFirst Brazilian company to commercially 

export biodiesel.
ŸIncrease in biodiesel production capacity in 

Marialva/PR for 510m3/day..

ŸIncrease in production capacity of grain 
processing in Passo Fundo/RS to 3000ton/day.

ŸIncreased biodiesel production capacity in 
Passo Fundo/RS for 600m3/day.

ŸIncrease in biodiesel production capacity in 
Marialva/PR for 580m3/day.

ŸSells the 14 BSBIOS Storage Units to the Cotrijal² 
Cooperative

Ÿ

Biocombustíveis sign a partnership to 
produce biodiesel in Marialva / PR (G4-5).

ŸBeginning of biodiesel production in 
Marialva/PR unit with production capacity of 
353m3/day.

ŸBeginning of operations of the BSBIOS Grain 
Processing Unit, in Passo Fundo/RS.

BSBIOS Marialva and Petrobras 

Ÿ1st company in Brazil to receive 
authorization from ANP to export 
biodiesel.

BSBIOS, in partnership with the Curitiba city hall, 
Volvo and Marcopolo launched during the Rio + 
20 Conference the Hibribus, hybrid bus powered 
by biodiesel and electricity. The biofuel is 
provided exclusively by BSBIOS.

ŸLaunch of the Pedra Fundamental.

ŸReceives International Sustainability 
Certification -ISCC in two industrial plants1.

ŸThe laboratories of the two plants are 
accredited in NBR ISO/IEC 17025 by INMETRO.

ŸPetrobras Biocombustíveis acquires 50% of the 
BSBIOS company.

ŸReceives GMP + B2 and GMP + B3 certification, 
issued by DNV (DET NORKES VERITAS).

ŸBeginning of the biodiesel supply for public 
urban transportation for the Linha Verde, in 

Curitiba/PR.
ŸAcquisition of Unit in Marialva/PR. 

ŸBeginning of the works of the Grain Processing 
Unit of BSBIOS, in Passo Fundo/RS.

ŸIncreased biodiesel production capacity in 
Passo Fundo/RS for 444m3/day.

ŸBeginning of biodiesel production with 345 
m capacity m3/day.

ŸProvision by MDA of the Social Fuel Seal.
ŸFormed a research cooperation network 

for the cultivation of alternative crops, such 
as canola, sunflower and castor bean. 

ŸFounded on April 15, aiming to produce 
and distribute biodiesel (G4-4).

ŸBeginning of construction of the first 
unit in Passo Fundo/RS. 
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 (G4-5)TIMELINE
MAKING HISTORY 

1- By decision of the Board of Directors, this certification 

was not renewed and was valid until January 2016.

2- - The agreement provides for a cooperation 

agreement whereby Cotrijal will supply raw materials 

(soybeans) to BSBIOS.
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(G4-3 to G4-16, G4-18 to G4-23)

BSBIOS-FROM DREAM TO LEADERSHIP

Large modern company, whose corporate structure is modern business world.Producer of biodiesel, was born 
privately held, is partnered with Petrobras Biocombustível, environmentally correct and socially inclusive. It has a 
a subsidiary of Petrobras (G4-7). It has a lean staff, team of 234 direct employees and 34 subcontractors in 
working in two plants: Passo Fundo/RS and Marialva/PR the Passo Fundo unit and 90 direct employees and 30 
(G4-6). Its "core" helps to support sustainable and outsourced employees in the Marialva unit.
intelligent solutions, increasingly necessary for the 

The operational units are located in municipalities of proximity to the Rio Grande and Paranaguá ports and 
two strategic states for the production and the disposal of highways. It contributes directly to the reduction of 
grains; trades biofuel, soybean meal, glycerin, grounds, emissions of greenhouse gases, assists in urban mobility, 
animal fat and grains (G4-4) for Brazil and other countries employs and qualifies workforce for the local community, 
in Europe, Asia, America, among others (G4-8). In as well as promotes improvement in the technological 
addition, it has the infrastructure of two municipalities park of the regions where it operates.
withexcellent transport conditions, as: airports, modal rail, 

FOUNDATION
HOW BSBIOS WAS BORN 

In mid-2004, the entrepreneur Erasmo Battistella waited in bank line 
when some farmers asked his opinion on biodiesel. Erasmo, who owned two 
gas stations in Colorado/RS, knew so little about it. At the time, biodiesel 
began to acquire space in the news, thanks to the PNPB preparation by the 
federal government. The client's interest caught the attention of Battistella, 
who began to research on the subject. After conducting a financial study, 
with advice from Banco do Brasil and specialized consulting, he decided to 
invest in the area. In 2005, he founded BSBIOS,  still in the municipality of 
Colorado/RS, but due to logistical issues chose the city of Passo Fundo/RS 
to build the project, and the City Hall gave the area to install the industry.

Then, other local investors joined the company. They are: Mário Wagner 
and Paulo Montagner, Antonio Roso and Arlindo Paludo (Grupo Vipal).

BSBIOS IN THE LAST THREE YEARS CONTRIBUTED TO THE MUNICIPALITIES OF
PASSO FUNDO AND MARIALVA WITH:  (G4-3)

RECIPES TAXES INVESTMENTSCHARGE ADDED

 R$6,569 
billion

 R$982,7 
million

 R$533,2 
million

 R$26 
million

Source: FIPE
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Currently, it is the largest Brazilian producer of biodiesel, with a revenue of over R$ 2.2 billion in 2016. It was the 
first company in Brazil to export Biodiesel (G4-9) and acting in the national and international market. With the American 
technology used - from Crown Iron Company - used for the biodiesel production, the company meets the national and 
international specifications (ANP, ASTM, D 6751-06 and EM 14214). This guarantees a differentiated biodiesel and 
with the high standard extended to its byproducts.

*AWARDS AND ACKNOWLEDGEMENT  

* These are just some of the awards received by BSBIOS.

VASCO PRADO TROPHY
Tribute granted by the organization of the 

13th National Day of Literature, in recognition of its 

contribution to literary activity

ENVIRONMENTAL AWARENESS
In 2011, the Municipality of Passo Fundo/RS 

granted the certificate for the incentive to the 

Environmental Awareness Program, 

carried out with municipal schools.

YOUNG LEADERSHIP AWARD
In 2012, the CEO of BSBIOS, Erasmo Carlos Battistella, 

was featured in the Agribusiness 

category, by the "O Estado de S. Paulo" newspaper. 

The initiative aims to recognize the work of young

entrepreneurs who contribute to the country's development.

TOP SER HUMANO AWARD
In 2012, BSBIOS was awarded by the 

Associação Brasileira de Recursos Humanos (ABRH-RS),

with the case "The Implementation of the 

Career Plan with Focus on Competencies".

SUL FOR EXPORT
In 2015 and 2016, the "Instituto e Revista Amanhã",

in partnership with the Federations of Industries of Paraná, 

Santa Catarina and Rio Grande do Sul, recognized 

the companies that stood out in the product exportation.

EMERITUS TRANSPORTER
In 2015, the CEO Erasmus Carlos Battistella

received the award, at the Minister category. 

The tribute purpose was to give recognition to

personalities whose work contributed to the development

of the activity of transporting cargo and goods

within the State.

FRIEND OF CHILDREN 
AND ADOLESCENT

Credit for natural and legal persons who contributed 

to the Fundo Municipal dos Direitos da Criança e 

do Adolescente (FUNDICA).

SESI AWARD QUALITY AT WORK
2nd place in the Safe and Healthy Work Environment 

category, state stage, granted by SESI, in Curitiba/PR.

RS EXPORTATION AWARD 
Between the years of 2012 to 2016, the company was 

included in the RS Exportation Award, promoted by the 

Associação dos Dirigentes 

de Marketing e Vendas do Brasil (ADVB RS).

HIGHLIGHT INNOVATION 
IN ENGINEERING 

In 2012, the Sociedade de Engenharia do Rio Grande (SERGS) 

recognized the entrepreneurial companies that act 

as pioneers in sustainable innovation.

100 MOST INFLUENTIAL 
AGRIBUSINESS PERSONALITY
 Between the years of 2013 to 2016, the BSBIOS CEO,

Erasmo Carlos Battistella, represented in the ranking that is 

formulated by "Revista Dinheiro Rural", 

published by Editora Três.

COMMANDER 3RD BOE
In the years 2015 and 2016, she was honored by the 

3º Batalhão de Operações Especiais - BOE, 

of Military Brigade of Rio Grande do Sul, in recognition of the 

relevant services provided and the high 

collaboration with the Unit.

BIODIESEL
Is a less polluting
fuel than fossil
(petroleum and
derivatives), produced
from renewable sources
such as vegetable oils
and animal fats.

It is a byproduct of

the neutralization

reaction of vegetable oil,

which is marketed
as raw material for
pharmaceutical and
paints industries,
among other 
applications with
the use of fatty acid.

DREGS

(G4-8)BSBIOS ACTIVITIES 

MAIN PRODUCTS (G4-4)

BSBIOS is a vertical company of Agroenergy, producing and transforming products and acting in the agribusiness 
chain.

CO2

Reduction 

DEGUMMED
SOYBEAN OIL
As a result of the 

crushing process, 

about 20% degummed 

soybean oil is used, 

which is used as an 

input for the production 

of biodiesel, as well as 

marketed to the feed 
industry.

It is the result
of the transesterification
of soybean vegetable

oil with methanol,

which can be used

as raw material in 
glycerol 
double-distillation plants.

GLYCERINE

It results from the
soybean cleaning
process. It consists of
stalks, pods, soybean
hulls, small percentage
of broken grains and

soybean straw. The main

destination is the

cattle feeding.

SOYBEAN RESIDUE
It is the result of the
soybean preparation
process for the soybean
oil extraction with
hexane, being an
important fiber source
in animal feed. The
product may be ground
or pelletized.

SOYBEAN HULL
It is the result of the oil

soybean extraction

process with hexane,

being a crucial protein 

source in animal feed.

The bran produced by

BSBIOS is in accordance

with the Good

Manufacturing Practices

criteria, being certified

in GMP + B2 and GMP + B3.

SOYBEAN MEAL

Corn oil extraction

Biodiesel production

Soybean meal 

Biodiesel

Glycerine

Chemical
Industry

Animal protein 

Use in Diesel Powered Engines Trucks
/Agricultural machinery/ Trucks Use in generators

of energy and heat

Agriculture 
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Passo Fundo/rs

Passo Fundo/rs

Passo Fundo/rs

2014

2014

2014

2015

2015

2015

2016

2016

2016

CRUSHING SOYBEAN 

BRAN AND SOY HULL PRODUCTION

GLYCERINE PRODUCTION

DEGUMMED OIL PRODUCTION

1Jan-May, 2500 ton, Jun-Dec 3000 ton
*For the calculation of installed capacity is

considered the calendar year with 360 days.

3000

1.080.000

855.560

1.005.000

848.723

3000¹2500

900.000

788.544

Capacity (ton/day) Capacity (ton/day) Capacity (ton/day)

Capacity (ton/year*) Capacity (ton/year*) Capacity (ton/year*)

Actual production (ton/year) Actual production (ton/year) Actual production (ton/year)

151.354Degummed oil (ton) 167.249 170.298

596.454

6.280

Bran (ton/year)

Hull (ton/year) 15.715

635.668

15.063

638.136

2014 2015 2016

15.203

19.229

Passo Fundo (ton/year)

Marialva (ton/year)

19.072

21.597

21.740

21.578

Bran (ton/year)

Hull (ton/year)

Bran (ton/year)

Hull (ton/year)

Degummed oil (ton) Degummed oil (ton)

Passo Fundo (ton/year) Passo Fundo (ton/year)

Marialva (ton/year) Marialva (ton/year)
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PRODUCTION CAPACITY
In 2016 BSBIOS's production capacity reaches 424.8 million liters of biodiesel/year, still has the capacity to 

process 1.08 million tons of soybeans/year and 210.6 thousand tons of soybean meal.

Passo Fundo/RS Marialva/PR

PRODUCTION OF BIODIESEL

increases in biodiesel production capacity

Passo Fundo/rs

2014

Capacity (m³/day)

Capacity (m³/year*)

Actual production

159.840

136.496

444

2015

183.220

173.853

600¹

2016

216.000

198.793

600

Passo Fundo/rs
MARIALVA/PR

2016

395.625

Real total production (m³)

MARIALVA/PR

2014

159.840

177.935

510

2015

204.422

196.532

580²

2016

208.800

196.832

580

* For the calculation of installed capacity

is considered the calendar year with 360 days.

¹Jan-Jul 440 m³, Aug-Dec 600 m³

²Jan-22 Jan 510 m³, 22 Jan-Dec 580 m³.

MARIALVA/PR

Jan 2010
3

353 m /day
Mar 2013

3
510 m /day

Jan 2015
3

580 m /day

Passo Fundo/rs

Jun 2007
3

345 m /day
May 2009

3
444 m /day

Jul 2015
3

600 m /day

Capacity (m³/day) Capacity (m³/day)

Capacity (m³/year*) Capacity (m³/year*)

Actual production Actual production

Capacity (m³/day)

Capacity (m³/year*)

Actual production

Capacity (m³/day)

Capacity (m³/year*)

Actual production

Capacity (m³/day)

Capacity (m³/year*)

Actual production
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The numbers confirm the volume originated and which the direct benefits of the program to family farmers, and 
values were injected into the family economy. This is a in this respect mentioning the additional amounts paid to 
direct reflection of the Social Fuel Seal Program in the farmers when buying their production (bonus), there is a 
activities of the Family Farmers of the region.In addition to fundamental point of the program concerning the 

2014
Acquisition value Bonus AstecQuantity (kg)

-

R$ 1.792.792,20

R$ 445.087,33

R$ 2.237.879,53

R$ 2.625.641,75

R$ 381.733,05

R$ 556.359.17

R$ 3.563.733,97

R$ 209.713.621,80

R$ 24.613.893,77

R$ 44.983.885,13

R$ 279.311.400,70

Passo Fundo

Marialva

157.838.505

22.903.983

33.381.550

214.124.038Total

Astec

2015

205.360.320

336.289.429

86.822.913

10.951.780

336.424.442

R$ 308.972.770,87

R$ 35.906.400,29

R$ 113.704.131,70

R$ 30.390.296,94

R$ 488.973.599,80

R$ 3.556.704,18

R$ 554.823,82

R$ 1.606.808,73

R$ 1.271.195,80

R$ 6.989.532,54

R$ 2.598.999,00

-

R$ 1.142.583,51

R$ 556.866,80

R$ 4.298.449,31

Passo Fundo

Marialva

Total

Astec

2016

R$ 5.316.908,19

R$ 3.829.943,63

-

R$ 735.850,22

R$ 751.114,34

R$ 6.606.204,88

R$ 4.759.544,12

R$ 720.543,07

R$ 2.192.964,44

R$ 1.933.153,25

R$ 413.886.367,97

R$ 52.035.704,77

R$ 175.946.629,35

R$ 52.142.222,21

R$ 694.010.924,28

259.820.273

43.232.584

92.519.270

15.453.112

411.025.239

Passo Fundo

Marialva

Total

*DAP-oil Oil purchased from Family cooperatives

Bonus

Bonus

Acquisition value

Acquisition value

Quantity (kg)

Quantity (kg)

7

2Óleo DAP*

5

10116

5058

3386

18

1285

marialva/pr

2016

2014

2016

7

2Óleo DAP*

4545

2015
Family Cooperatives

Family Cooperatives

Family Cooperatives

Family Cooperatives

9

Total of families 6772

892

Acquisition Source

Acquisition Source

Acquisition Source

Acquisition Source

Acquisition Source

Number of Suppliers

Number of Suppliers

Number of Suppliers

Number of Suppliers

Passo Fundo/rs

2014

Individual Family Farmers 

9090

16

935

2015

Number of Suppliers

Number of Suppliers

Acquisition Source

Family Cooperatives

Family Cooperatives

Individual Family Farmers 

Individual Family Farmers 

Total of families

Total of families

Total of families

Total of families

Total of families

economic and social impact in the region. Here are some volume and value data that represent family acquisitions for 
the years 2014, 2015 and 2016:
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MAIN SUPPLIERS (G4-12)

FAMILY FARM

45.221

5.502

11.166

1.345

1.971

473

1.145

20

284

222
189

2.370

1.887

690

Number of families of small-scale farmers If the volume of the cooperatives is hired and the 
purchases are made for the following year, the cooperative 
is responsible for carrying out important and obligatory 
steps of the program, such as technical assistance to 
family farmers, receiving their production, marketing and 
the payment of the amounts of the benefits (bonus) to 
them, as well as inform the MDA of future purchases, that 
is, BSBIOS makes the acquisition through the cooperative, 
and the latter is responsible for the direct contact with the 
familiar farmers for the origination of the raw materials.

For the year 2017, BSBIOS plans to acquire raw 
materials from 23 family cooperatives in the Southern 
region, in an estimated range of 15,000 families.

Both the BSBIOS's acquisitions and cooperatives are 
reported in a MDA database, known as SABIDO, where all 
information regarding these purchases is included, in 
addition to the family farmers who sold and the volume of 
soy traded, thus giving conditions traceability of this family 

BSBIOS holds the Social Fuel Seal, and annually raw material, as this farmer is registered in the MDA and 
produces at least 40% of the Family Farm raw materials, there is a cross-checking and monitoring.
which are grains such as soybeans and canola, as well as 

Annually, the company undergoes audits of the MDA to 
soybean oil. The company currently purchases soybeans, 

prove the information released, as well as audits in the 
soybean oil and canola as raw materials from 

cooperatives to verify if the sold volume is effectively of 
cooperatives in the southern Brazil (RS, SC and PR), and 

the familiar agriculture.
by 2016 also acquired raw material directly from Family 

For all volumes negotiated with family cooperatives Farmers of the Northeast Region of Brazil, Rio Grande do 
and their respective family farmers, BSBIOS also pays a Sul, with which it developed marketing activities of grains 
bonus on the purchase price, which is actually a benefit to and technical assistance provision.
family farmers, a stimulus to the program and the 

The quantity that BSBIOS purchases annually is 
strengthening of Family Farm. This bonus is passed on to 

defined based on the of biodiesel volume designed for 
the cooperative and is passed on to its family members.

production and sale in the respective year, and this 
This is one of the direct impacts to family farmers, via volume of family acquisitions is subdivided between 

the biodiesel program, provided the farmer fits as a family soybean grain and soybean oil. As soon as the volume is 
member.defined, there is a negotiation with the cooperatives that 

In addition, BSBIOS passes on a value to the are established as family cooperatives and the contracting 
cooperative for costs related to technical assistance, one of these volumes through documentation required by the 
of the program requirement, which becomes the Ministry of Agricultural Development (MDA) and consent 
cooperative when the company negotiates volumes with it. of a representative entity of Family Farm. The volume 
This is another program benefit to the family farmers hiring always precedes the year in which the acquisitions 
involved, a more present and quality technical actually take place, for example, for purchases made in 
assistance.Based on the origination format of family raw 2017, the hiring with the cooperatives of this volume 
materials for compliance with the requirements related to occurred in the second half of 2016.
the Social Fuel Seal, BSBIOS generates a very significant 

Up to 1.000 families
From 1.001 to 5.000 families
From 5.001 to 15.000 families  
Above 15.001 familiIes

KEY

Source: MDA
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The biodiesel sector in Brazil is recent and, of course, development, the main outcome of this first phase was 
there are still major challenges to be overcome. The the definition of a legal and regulatory framework (ANP, 
country's biodiesel production began in 2005, with a 2017).Production and other activities related to biofuel 
volume close to 700 thousand liters, and reached 3.8 are regulated and supervised by the Agência Nacional do 
billion liters in 2016, making Brazil the second largest Petróleo, Gás Natural e Biocombustível (ANP In 2005, Law 
producer in the world. According to the Renewables Global 11,097 introduced the mandatory addition of biodiesel to 
Status Report (RGS), biodiesel production was 30.1 billion Diesel oil, marketed to the final consumer, and repealed 
liters in 2015. The main farmers are the United States, by Law 13,263/2016, which established new percentages 
Brazil, Germany, Argentina, France, the Netherlands, of this addition, being: 8% (B8) until March 2017, 9 % (B9) 
Indonesia and Thailand. until March 2018 and 10% until March 2019. The gradual 

increase opens a growth perspective for the sector. In Brazil, biodiesel production was supported by the 
According to APROBIO (2017), with B8 alone, the country Programa Nacional de Produção e Uso de Biodiesel - 
will account for a demand increase of 12% over 2016 to PNPB, launched in December 2004, with the initial 
approximately 4.3 billion liters if biodiesel consumption objective of introducing biodiesel into the Brazilian energy 
remains stable.matrix. Focusing on social inclusion and regional 

(G4-6, G4-8)OPERATION MARKET 

KEY

BIODIESEL UNITS

BSBIOS BIODIESEL UNITS

BIODIESEL INDUSTRIES IN
THE COUNTRY

RAW MATERIALS USED*

Brazil has 50 biodiesel producing plants, with 
total production capacity estimated by the ANP at 
7.3 billion liters per year. Most of the plants are 
in small and medium-sized cities, mainly in the 
Center-South regions of the country. In these 
places it is possible to verify an increase in the 
industrial and service GDP after installation of 
the plant, evidence of employment generation 
and direct and indirect income

Key

Other
*Brazil Profile

Other Fat Materials 
Bovine Fat 
Soybean Oil

Source: ANP

EVOLUTION OF BIODIESEL MIXTURE

Source: ANP

2%
3%

4%
5%

6%
7%

8%
9%

10%

Jan/2008 Jul/2008 Jul/2009 Jan/2010 Aug/2014 Nov/2014 Mar/2017 Mar/2018 Mar/2019

R E N E W A B L E  E N E R G Y

R E N E W A B L E  E N E R G Y

R E N E W A B L E  E N E R G Y
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CANOLA PRODUCTION PROGRAM
Aiming at the usage and optimization of cultivated warrantyspecialized technical assistance, training of 

areas in the southern region of Brazil, BSBIOS encouraged farmers and the possibility of agricultural financing, with 
producers to cultivate canola cultivation, in view of being a the coverage of Official Insurance (PROAGRO) in the 
crop with broad technological domain and ease of costing operations were decisive for the development area 
insertion in the regional productive systems, in terms of of canola cultivation, idealized by the company, to grow 
crop rotation, availability of management equipment and along of the last years, making it a profitable and 
income complementarity to producers in the winter. These technically viable cultivation option in the BSBIOS area of 
actions directly helped farmers to improve their activity. The Company re-adjusted its field development 
profitability and rentability in rural properties, allowing actions, which impacted on the actions related to the 
them to operate more efficiently in their area of cultivation Canola Production Program, not giving continuity to the 
during the winter. program.

In addition, factors such as price and marketing 

technical assistance biggest beneficiary the Family Farmer, morevalued, more 
available to the farmers covered by the program. committed, keeping its principles in the production of 
Therefore, the company acquires raw material volumes grains and foods to the consumer market. Thus, it can be 
from family cooperatives and, together with its affirmed that the Social Fuel Seal Program allows BSBIOS 
professional technical staff, develops a work to monitor to structure actions that improve the technical assistance 
the properties and provide technical assistance to farmers to Family Farmers, from which the company acquires raw 
with the aim of bringing the best in technology and materials, giving Family Farm a strong incentive for its 
knowledge to increase their productivity, making more and strengthening. A good example is the canola production 
more profitable the rural properties and strengthening program. In addition to family farm, to supply production, 
Family Farm. the company purchases raw materials such as soybean, 

vegetable oil and animal fats from producers or trade The constant presence of professionals with technical 
companies. Currently, it has 180 grain and oil suppliers training in family farms ensures that the management 
and around 50 suppliers of animal fat.practices adopted are adequate, respecting 
animal.environmental and technical issues. This makes the 
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LINHA VERDE - B100
Since the year 2009, BSBIOS's headquarters is the “I am sure that one of the factors that contributed to 

official biodiesel supplier used in public urban the success of this project was the biodiesel quality 
transportation, in the so-called 'Linha Verde', in supplied by BSBIOS. We are very honored by this 
Curitiba/PR. With this program, the municipality became partnership, these challenges make us grow and this is 
the first capital in Latin America to use part of its bus how we are leaving a legacy so that other cities can 
fleet, Biodiesel - B100, which contributed significantly to follow this example, seeking to replace the use of fossil 
reducing the emission of pollutants into the atmosphere, fuels," said Karas.
characterizing a great advance for the health of the The biodiesel use provided a reduction of 63.7% of 
planet. particulate matter, 46% of Carbon Monoxide, 100% of 

The initiative was made possible through the Sulfur Oxide and 65% of total Hydrocarbons, and also 
articulation between several entities and companies, 63.13% of the emission of gases of the effect 
which was signed through the Cooperation Agreement for greenhouse. Field tests still indicate an approximately 
Technical Research for the Use of Biofuels in Urban 70% reduction in opacity emissions compared to other 
Buses, signed by Urbanização Curitiba - URBS, Municipal buses that run on the Linha Verde corridor and which 
Environment Department, engine and chassis operate with a mixture of diesel and 7% biodiesel. 
manufacturers Volvo and Scânia, bus companies According to RDP Petroleum's distribution 
Redentor and Cidade Sorriso, Instituto de Tecnologia do coordinator, Jefferson Rejaile, the partnership with 
Paraná (Tecpar), BSBIOS, Programa Brasileiro de BSBIOS is enduring and extremely successful. " "We 
Desenvolvimento Tecnológico e Combustíveis knew of the risks of the project and we needed a partner 
Alternativos (Probiodiesel) and Distribuidora de Petróleo that would bring the peace of quality assurance of the 
RDP, responsible for the biofuel distribution. At first product and for this challenge we contacted BSBIOS. The 
moment, the initiative had six urban buses. With positive project has grown and we now serve more than ten times 
results, the fleet was advancing in size and in 2016 the initial volume. From the beginning of the operation to 
totaled 34 vehicles, of which 26 were bi-articulated, 6 date, every time biodiesel is questioned by regulatory 
articulated and 2 padrons (hybrids), which are traveling a agencies or government agencies, the Curitiba project is 
mileage of 203 thousand km/month and consuming remembered as proof of efficiency and quality. Today we 
approximately 150 thousand liters / month of biodiesel- deliver an environmental, social and, especially, quality 
B100. of life bonus to users of public transport in Curitiba," said 

The manager of the URBS Transport Technology area, Rejaile.
Elcio Luiz Karas, points out that BSBIOS was invited to 
participate in the project due to the biodiesel quality.
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Soy producers play a key role in the sector, being the with bimonthly supply contracts,which means that 
main drivers of the biodiesel price and the companies have fixed market prices for the term of the 
competitiveness of the market. For the soybean market, contracts, while the raw materials follow market values, 
fuel production stimulates grain processing, converting since they are commodities. Producers must deal with 
soybeans into bran and oil. Bran is the main component of commodity price volatility, which impacts planned 
rations prepared for dairy cattle and poultry and pork, and marketing margins. Hence the need to adopt protection 
the sector benefits from job and income generation. In the strategies for market oscillations, such as hedging, pricing 
case of animal fat, in addition to large refrigerators, there and other risk management instruments. The biodiesel 
are greases that process leftovers from animals and also sector has verticalized and non-verticalized companies. 
separate fat. This appreciation increased the price paid The vertical ones are those that can produce the 
for fat and this waste came to be considered as another vegetable oil, the bran, the biodiesel and its by-products, 
profitable product by the slaughterhouses (APPROBIO, because they have a crushing plant. The non-verticalized 
2017). The biodiesel marketing is done through public ones have no option to manufacture the vegetable oil, 
auctions organized by the ANP. The auctions are aimed at because they only have the biodiesel production process. 
the acquisition of the product by refineries and importers BSBIOS's parent company was a non-verticalized company 
of diesel oil to meet the minimum mandatory percentage until the construction and operation of its crushing plant, 
of biodiesel addition to diesel oil and for voluntary use which allowed the diversification of its products. The 
purposes, the volume of which must be delivered by the Marialva unit is still a non-vertical plant. The company 
producing units (ANP). The large number of companies operates in almost all the national territory and its 
and plants manufacturing the same product, in an auction products are in the market of 13 states: São Paulo, 
regime, makes this market extremely competitive, Paraná, Rio Grande do Sul, Rio de Janeiro, Minas Gerais, 
preventing some producers from achieving a significant Mato Grosso do Sul, Goiás, Distrito Federal, Espírito 
market share, which promotes production efficiency. A Santo, Maranhão, Bahia, Ceará and Roraima.
crucial characteristic of this market is the sale by auction, 

MEETING WITH CUSTOMERS

Every year since 2010, BSBIOS has held in Passo meeting, in addition to providing a moment of integration 
Fundo an event called 'BSBIOS Business Meeting', to and relaxation to the participants, also offers an update 
which the main BSBIOS stakeholders are invited, such as on issues related to the area of   Agroenergy. Around 
cooperatives, cereal producers, bran buyers, financial 500 guests from different regions of Brazil and abroad 
institutions, logistics agents, market operators, oil participate in each Meeting.
distributors, trades, authorities, among others.The 



NBR ISO/IEC 17025

The standard internationally standardizes 
the activities of the testing and calibration 
laboratories and ensures the reliability of the 
results of the analyzes performed for 
certification of the biodiesel produced at 
BSBIOS, certified in 2014.

GMP And GMP + B2 + B3

The GMP + B2 and 
GMP + B3 certification 
attest to the fulfillment of 
the international 
requirements related to 

Food Safety in its production chain and 
marketing of ingredients intended for animal 
feed. BSBIOS received the certification on 
05/30/2011. Annually, a certification audit is 
performed by the Certifier and, every three 
years, a certificate renewal audit. The 
certification is valid until May 2017.

SOCIAL FUEL SEAL

BSBIOS holds the Social Fuel Seal since 
2007, and annually it produces at least 40% 
of the Family Agriculture raw materials. 
BSBIOS renewed the seal on 12/24/2012, 
valid until December 2017.

CRL 0745 CRL 0744

EXPORTS

EXPORTS VOLUME

The biofuel export was a great achievement for the company uses the American technology of the Crown Iron 
sector, since in the first years the product did not meet the Company to produce biodiesel, which ensures compliance 
physico-chemical specifications demanded by the with national and international specifications (ANP, ASTM 
importing countries, mainly the European Union, where D 6751-06 and EM 14214). In addition to producing a 
the competition with the food production was questioned. differentiated biodiesel, with a high quality standard, this 
It should be noted that BSBIOS is the first Brazilian technology also guarantees the by-products that same 
company to receive ANP authorization to export biodiesel. standard.
Today, biodiesel is an international commodity that meets 
all the specifications imposed on the various markets.The 
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Currently the company keeps business relations with 32 countries, including Brazil: (G4-6)

ILHAS
VIRGENS

CUBA

 (G4-6, G4-8, G4-15)

CERTIFICATIONS AND VOLUNTARY
COMMITMENTS 

2014 2015 2016PRODUCTS QUANTITIES

Biodiesel

Bran

Soybean

26.330

401.961

146.622

374.264 329.352
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(G4-34)CORPORATE GOVERNANCE STRUCTURE 
The company has a structured governance model with shared management among its shareholders, following its 

shareholder agreement, and is structured according to the organizational chart below:

GENERAL STOCKHOLDERS 
'MEETING

BOARD OF
DIRECTORS

AUDIT COMMITTEE

CEO 

TRADE DIRECTORY INDUSTRIAL MANAGEMENT MAN. & FINANCIAL
DIRECTOR 

GENERAL MEETING (G4-48)

The General Meeting is the sovereign body, convened power to decide on all business and matters that are 
and installed in accordance with the Brazilian Corporation suitable to the Company's interest and development.
Law and the Company's Bylaws. The Meeting hashas the 

 (G4-35 to G4-41, G4-47, G4-49)BOARD OF DIRECTORS 

MEMBERS OF THE BOARD OF DIRECTORS
ON DECEMBER 31st, 2016

Comprised of four directors, appointed by Petrobras is biannual. Currently, there are 4 directors, but the 
Biocombustível and R.P.BIO, the board has the mission of composition is up to 6, as stated in the Bylaws, in addition 
caring for and valuing the company's equity, as well as to their substitutes.
maximizing the return on investments made.The mandate 

Their mission is to ensure the faithful observance of the legal provisions, regulations and contractual provisions 
pertinent to the company's activities. (G4-41, G4-44)

HOLDERS:

Ricardo Greenhalgh Barreto Neto - Petrobras Biocombustível - President       

  Erasmo Carlos Battistella – R.P.BIO  

Thaís Murce – Petrobras Biocombustível

 Marcos Cittolin – R.P.BIO

100% 100%ECB 
GROUP BIOCOMBUSTÍVEL 

50%50%
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 (G4-7)CORPORATE STRUCTURE
GOVERNANCE

The company's current corporate structure is the process and byencouraging the cultivation of castor bean, 
result of a Joint Venture between R.P.BIO and Petrobras sunflower, soybean and oil palm (palm oil), which can be 
Biocombustível: used to produce biofuel.-- RPBIO is a holding company 

founded by entrepreneurs Erasmo Carlos Battistella, – Petrobras Biocombustível, a wholly owned subsidiary 
Mário Wagner and Paulo Montagner, Antonio Roso and of Petrobras, was created in 2008 with the mission of 
Arlindo Paludo (Grupo Vipal), with strategic and significant producing biofuels with social and environmental 
participation in companies, mainly in the Agribusiness and responsibility, contributing to the diversification of the 
Renewable Energies sectors. In 2014, the entrepreneur Brazilian energy matrix and reducing the emission of 
Erasmo Carlos Battistella became the sole shareholder of greenhouse gases, promoting development in the regions 
the R.P.BIO.in which it operates. This is due to the commercialization 

of biodiesel and products derived from its industrial 

BSBIOS started the partnership with Petrobras Fundo.In 2013 BSBIOS Marialva was merged into BSBIOS 
Biocombustível in 2009, for the investment in BSBIOS Passo Fundo and the subsidiary was converted into a 
Marialva, through capital contribution. Subsequently, in subsidiary of BSBIOS Passo Fundo, from that year onward.
2011, it started the association with BSBIOS Passo 

 (G4-42)CORPORATIVE GOVERNANCE 
For BSBIOS, to be sustainable is to have an ethical, local sustainable development, organizational values are 

transparent, highly trained and professionalized solid, aligned with the company's Mission and Vision, as 
management that with credibility and simplicity respects well as translating commitment to sustainability in all 
and values its team. Certainly, its professionals are operations that guide medium and long-term operations.
prepared to achieve the objectives and contribute to the 
growth of the company.Built collectively, in synergy with 

 (G4-56)MISSION, VISION AND VALUES

With you our

culture
turns intoidentity

MISSION

PARTICIPATE IN

THE SUSTAINABLE

DEVELOPMENT 

OF THE PLANET

THROUGH 

THE AGRO-ENERGY

VISION

BE AMONG 

THE THREE

LARGEST 

PRODUCERS

OF BIODIESEL

IN BRAZIL

VALUES

TRANSPARENCY

SUSTAINABILITY

COMMITMENT

CLIENT FOCUS

ENTREPRENEURSHIP

With you we 

transform 
the world

R E N E W A B L E  E N E R G Y
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(G4-38)AUDIT COMMITTEE 
The Audit Committee analyzes the Financial Statements and discusses the Company's results, together with the 

independent auditors, in order to guarantee the accuracy of the data and to check the figures presented.. The 
Committee mandate is annual, and the representatives are indicated by the RPBIO and Petrobras Biocombustível; 
already the independent advisor is indicated by both.

MEMBERS OF THE AUDIT COMMITTEE
ON DECEMBER 31st, 2016.

GOVERNANCE MODEL
The company has a structured governance model, with shared management among the partners, aligned with its 

shareholder agreement. IBGC's guidelines are as follows:

EXECUTIVE BOARD (G4-35, G4-36, G4-51 to G4-53)

The Executive Board is composed of four directors, environmental topics and reports to the Board of 
appointed and approved by the Board of Directors Two Directors. For the other hierarchical levels, the delegations 
represent the R.P.BIO and the other two represent take place through normative instructions and 
Petrobras Biocombustível. deliberations, both approved by the Executive Board (G4-

35).The Remuneration policy of Directors and Board 
Members is established by the Board of Directors, The executive board meets weekly to discuss strategic 
considering the total amount of costs projected by the issues. It also carries out constant dialogues with its 
Company's professionals, not involving external consulting employees, either through weekly internal publications, e-
or stakeholder opinion. (G4-51, G4-52, G4-53). mail, and/or the realization of the Café com a Diretoria, 

which takes place on average three times a year.The delegation of powers to the company's executives 
is done by means of the bylaws, approved by the General 
Shareholders' Meeting. The Administrative and Financial 
Directoris responsible for economic and socio-

MEMBERS OF THE EXECUTIVE BOARD
ON DECEMBER 31st, 2016. 

* Currently the managing director accumulates the duties of the business director, in accordance with the bylaws;

Erasmo C. Battistella

Erasmo C. Battistella

Eduardo Kisek

Ezio Slongo

CEO

Business Director*

Administrative and Financial Officer

Industrial Director

Paulo Ricardo Pinto Alaniz    

  Aniger Lorena Ribeiro de Oliveira   

Alessandra Maria Rodrigues Cordeiro

R.P.BIO  

Independent

Petrobras Biocombustível

 GOVERNANCE
RULED BY

STOCKHOLDERS'
AGREEMENT,

BYLAWS;

ACTIVE BOARD
OF DIRECTORS

FOR STRATEGIC
DECISION
MAKING;

LEAN
STRUCTURE ON

BOTH LEVELS
FACILITATES
THE FLOW OF

INFORMATION
WITHIN

COMPANIES
AND

BETWEEN
COMPANIES;

HIGHLY SKILLED
AND

PROFESSIONAL
DIRECTORS

AND MANAGERS;

AUDITED BY
ACCREDITED

INDEPENDENT
BODY;

RISK
MANAGEMENT;

ETHICAL
CONDUCT.

MATERIALS,
CUSTOMERS

AND SUPPLIERS
REGISTRATION

USE OF BSBIOS
VEHICLE FLEET TRANSPORT CODE OF CONDUCT CLIMATE CHANGESWAREHOUSE

PROCEDURES

PURCHASING AND
SERVICES SUPPLIER

MANAGEMENT

PEOPLE
MANAGEMENT

HEALTH, SAFETY,
ENVIRONMENT
AND QUALITY BUSINESS MARKET RISK

SOLID WASTE AND
EFFLUENT

MANAGEMENT
SOYBEANS TO FIX PURCHASES

APPROVAL
HIERARCHY
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The Committees are composed of the Company's executives, managers and coordinators. The Company encourages 
the participation of board members in events related to these topics. (G4- 36,G4-43).

The company also makes its decisions based on the policies established and approved by the Board of Directors, and 
these establish guidelines for a wide range of issues:

POLÍTICAS BSBIOS

The advisory committees fulfill the role of subsidizing and instrumentalizing the Board's decisions. The following 
were established:

(G4-3, G4-38)ADVISORY COMMITTEES 

ETHICS COMMITTEE – deliberates on conduct and behavior of the workforce and the

BSBIOS production chain

COST-COMMITTEE  - deliberates on costs;

AUDIT COMMITTEE - deliberates on audits in BSBIOS operations;

INSURANCE COMMITTEE - deliberates on the insurance proposals contracted by the

Company (D&O, assets, life, civil liability and works);

COMPLIANCE COMMITTEE - deliberates on issues related to the Company's compliance

policy (compliance of BSBIOS business partners);

MARKET RISK MANAGEMENT COMMITTEE - deliberates on issues related to the

Company's risk policy regarding market factors and exposure incurred by the
company;

CREDIT COMMITTEE - deliberates on issues related to the concession, expansion

and/or termination or reduction of the credit limit for bran customers of BSBIOS;
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(G4-2, G4-45, G4-46)RISK MANAGEMENT 
BSBIOS has a Market Risk Management Policy, which greater relevance are forwarded to the Board of Executive 

formalizes principles, goals, guidelines and Officers and reported to the Board of Directors.
responsibilities, as well as regulations that define In addition, the Strategic Risk Management cycle 
procedures and responsibilities. includes the identification and review of the organization's 

The risk management processes implementation is risks, classified into four classes: Strategic, Financial, 
carried out by the Administrative-Financial Board, with the Compliance and Operational. The risks are identified 
support of the other directorates of the company, with below:
follow-up of the Market Risks Committee.Matters of 

Currency exposure risk;

Exposure risk of commodities;

Exposure risk of animal fat prices;

Risks with exposure to interest rates;

Exposure risk to other market factors.

The BSBIOS Risk map is reviewed and updated every results in the BSBIOS Risk Map (G4-47). 
six months, or when necessary, with the approval of the The analysis of these risk scenarios aims to act in a 
Board of Directors, which - quarterly or semiannually - preventive way, avoiding or reducing impacts on the 
analyzes the impacts, risks and opportunities arising from business, without compromising the achievement of the 
economic, environmental and social issues through its strategic objectives outlined by the organization. The risks 
advisory committees. are presented to the Market Risks Committee and, if 

Each of these potential risks is evaluated for its requested, to the Board of Directors.
likelihood of occurrence and the impact it can have on the  
organization.The consolidation of these assessments 

BSBIOS CONDUCT  (G4-56)

The company management is based on integrity and 
ethics. In 2016, the BSBIOS Code of Conduct was 
implemented, with guidelines for preventing and 
addressing corruption and inappropriate practices. It also 
drew up risk management guidelines and mapped 
corruption as a risk to the company's reputation.

The BSBIOS Code of Conduct, which was launched in 
December 2016, has defined procedures that must be 
followed in all company relationships, whether among 
professionals, among employees, young apprentices, 
trainees, suppliers, shareholders, customers, consumers, 
suppliers of services, class entities, government, 
communities or society, in the end, by all interested 
parties. In it are contained guidelines that range from safe 
working conditions to conflicts of interest (G4-56).

Cod of Conduct
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CONDUCT COMMITTE
The Conduct Committee, composed of two members complaints, according to theinstances and legal 

(one from HR and one from Controllership), responds to proceedings. Such procedures aim at reliability, 
the Audit Committee and the Board of Executive Officers. transparency and accountability in the handling of 
It was established in December 2016 and is building information. As the Committee is recent, no complaint was 
adequate mechanisms to give due treatment to received until 12/31/2016.

(G4-S04)

COMMUNICATION AND TRAINING IN CORRUPTION
POLICIES AND PROCEDURE 

As the Code and the Conduct Committee are recent the Conduct Committee to the internal and external 
there was no training, only the disclosure of both. As well, public. 
the company has no indicator to report. There will also be formal mechanisms of relationship 

The Code was delivered to all employees and is and complaint, as well as specific existing email 
available on the company's website. By 2017, the goal is (comitedeconduta@bsbios.com).
to train 100% of BSBIOS's workforce as well asdisclose 
the Code to suppliers and customers, and to disseminate 

(G4-49, G4-57, G4-58)RELATIONSHIP CHANNELS 
Suggestions, complaints and claims made by the determination of the facts,in accordance with the rules 

BSBIOS team about ethical conduct may be made through and resolutions of the company, and are subject to 
direct contact with the immediate superior or with the penalties, when necessary. The Conduct Committee is 
Conduct Committee, as well as the intranet and/or responsible for managing issues related to ethical 
particular email. behavior. All the investigations opened by the Company 

are evaluated as to its possible relation with cases of Complainants are guaranteed absolute secrecy and 
corruption (G4-49).anonymity, in accordance with the Code of Conduct. After 

receiving the complaints, the cases are referred to the 
board or immediate supervisor, who deliberate for the 
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FINANCIAL AND ECONOMIC MANAGEMENT (G4-EC1 to G4-EC9)

Since its inauguration, BSBIOS has not measured its efforts to achieve budgetary sustainability, aiming for efficiency 
and quality in all internal processes, while investing in operations and innovation projects.

INVESTMENTS (G4-EC7, G4-DMA)

The activities continue to demonstrate its importance 2016, BSBIOS received more than R$ 125,678,732.61 
in the regional economy, especially by stimulating a vast from the government's financial incentive, via presumed 
supply chain, operating daily with suppliers from the credit, notably PIS/CONFINS and ICMS (G4-EC4).
states where it operates, especially family farm, At the same time, it works in social programs 
generating employment and income in the municipalities (generation of employment, income and social inclusion), 
and region. Therefore, it contributes effectively to the including the Young Apprentice and others, as described 
local, state and national development, through the in the Social Investment and Team BSBIOS chapters 
increase of productivity and distribution of wealth in Rio respectively (G4-EC8, G4-DMA).
Grande do Sul, Santa Catarina and Paraná.In contrast, in 

In the 2017 budget, BSBIOS plans to invest R$ of B9 and B10, making it more competitive both in scale 
9,971,862.00, of which R$ 7,460,000.00 will be invested and reduction of process inputs, thanks to new 
in equipment and technology to increase and increase technologies. Thus, the company reaffirms its belief in the 
capacity of biodiesel plants and R$ 2,511,826.00 aimed Programa Nacional de Produção e Uso do Biodiesel 
to equipment acquisition in general, buildings and (PNPB) and is further enabled to serve the expanding 
information technology. Investments in equipment and biodiesel market (G4-EC7, G4-DMA).
technology, with the purpose of capacity expansion, aim to 
adjustthe company to the market growth, with the arrival 

BSBIOS Economic Performance 2014

In thousands
of R$

In thousands
of R$

In thousands
of R$

2015 2016

Recipes

Value added to be distributed

Taxes, fees and contributions

Municipal

State

Federal

Investments Made By
The Company

Investments in infrastructure,
Constructions and facilities 

Investment in technology and
Industrial Operation

1.991.909

239.679

143,154

185

93.735

49.234

6.334

1.880

4.454

2.161.821

349.835

179.679

210

116.894

62.575

10.565

1.636

8.929

2.415.590

393.231

210.416

438

141.766

68.212

9.385

210

9.175

Source: DVA BSBIOS
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Aware of the responsibility of the business partners, reported in detail because of the lack of management 
the company continually seeks to improve processes and control mechanisms needed to segregate such 
build possibilities for social inclusion, respect for the information. However, there is an expectation to 
environment and clarity in all corporate actions, expanding implement, in the next year, the required management 
this perspective for the entire production chain.In this with the suppliers (G4-DMA).
reporting process, value chain information has not been 

(G4-HR1)RESPONSIBILITY IN THE VALUE CHAIN 

(G4-12)BSBIOS VALUE CHAIN 

 (G4-S07, G4-EN1, G4-EN2, G4-EN32, G4-EN33)SELECTION

RELATIONSHIP CHANNELS  (G4-EC7)

The BSBIOS chain involves the grain supply, the principles of legality, impersonality, morality, publicity, 
production and distribution of biofuels and food. Aiming at efficiency, isonomy, administrative probity and compliance 
trusting the relationship and the recognition that suppliers with the guidelines established by the Code of Ethical 
are paramount for the business operation, we have the Conduct, which contains clauses related to human rights, 
Procurement Policy Booklet, which explains the labor practices and decent work and anticorruption.
commitment in the relationship between theBSBIOS and 
its partners, indicating the need to comply with the 

Suppliers - including grain, animal fat and process the industry, as well as through telephone contacts and e-
chemicals - and service providers - cleaning, security, mails. 
transportation and maintenance are selected after BSBIOS has selection, maintenance, evaluation and 
fulfilling the requirements listed in the registration form, removal criteria for suppliers. For soybean suppliers, the 
where the general guidelines for register, environmental soy policy to be set applies.
legislation, among other applicable standards. Thus, opportunities for potential suppliers are 

Currently, it has 180 grain suppliers, 50 animal fat, 30 presented in order to obtain better quality and cost of raw 
process chemicals, 919 material suppliers and material, goods and services contracted. 
approximately 511 service providers and 51 chemical Legality criteria, companies' financial health, logistics, 
suppliers. The registration of new suppliers and new environmental and social compliance, regulatory agency 
materials is implemented through partnerships that allow guidelines, and other criteria are taken into account.
the development, improvement and certification of 
products.Potential suppliers are identified by attending 
congresses, conferences, meetings with sales 
representatives and technical visits to other companies in 

 The company maintains several communication theirpartners, indicating the importance of obedience to 
channels with suppliers: BSNet, telephones, e-mail, direct the principles of legality, impersonality, morality, publicity, 
mail and brochures. Tv channels quoted, are passed on efficiency, equality, probity and meet the guidelines 
general guidelines for registration, internal regulations, established in the code of conduct, which sets out 
policies and legislation. provisions related to human rights, labor practices and 

decent work and anti-corruption.Shopping and services policy, stresses the 
commitment in the relationship between the BSBIOS and 

 (G4-HR5, G4-HR6, G4-LA14, G4-LA15)CONTRACTS
Although there is no record of suppliers and service highways; avoid unhealthy conditions or any other that 

providers that cause human rights impacts in the violates the rules that regulate the matter. If irregularities 
production chain, there is a clause in all the contracts are detected in the inspections, the supplier or the service 
signed that ensures the commitment to respect the provider is notified and, if there is no solution to such 
environmental legislation, safety conditions appropriate to pending, you may receive warnings, suspension, 
the performance of the contracted object, as well as the contractual termination and judicial process, depending 
commitment to follow the principles of socio- on the severity of the act.
environmental responsibility, such as: never using child, In this context, a statement from the tenderer that he 
slave, degrading, similar to slave work.Never consent to or she is in regular standing with the Ministry of Labor is 
the sexual exploitation of children and adolescents on required in all contracts with respect to child labor and 
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New technologies are bridges to increasingly qualified new technology projects, in energy efficiency and 
and secure processes. Thus, these technologies invest in renewable energies. Hence, it maintains the ranking of 
research projects and in the development of new innovators in the sector, promoting technological 
businesses that can generate benefits for the company advances and processes, in continuous improvement.
and for society.In 2016, R$ 5,633,672.02 was invested in 

INNOVATION

CATEGORY VALUES
New Technologies 780.847,40

2.887.925,85

1.964.898,77

5.633.672,02

Energy Efficiency

Others

Total

Investments’ Demonstrative 2016

INNOVATION: GAINS IN THE FILTRATION STEP
Reducing the consumption of inputs, with the reduction in the filter medium consumption, was reduced in 

reduction of costs, environmental and operational 50% the volume of residue generated in the filtration stage. 
gains are part of the BSBIOS routine.  Note that the With the increase in the campaign time of the filter, there 
work carried out in the year 2016, in order to reduce was also optimization in the cleaning process, reducing the 
the use of filter media in the stage of filtration of the consumption of water used for cleaning and the 
raw material, in the pretreatment. The filter medium is consequent decrease in the volume of waste water. Also, 
a powdered solid material with adsorbent properties decrease in the handling of sacks of filter medium, with 
that aid in the removal of unwanted impurities for the ergonomic gains and reduction of the generation of empty 
biodiesel production.With this measure, in addition to packages.
the cost reduction of 74%, associated with the 

INNOVATION: GREEN IT
The BSBIOS technology sector values the Headquarters, with an area of 20m². The project was 

development of new technologies and the hardware started in 2010 and by the end of 2016 the use of 
and software optimization, in order to reduce costs electricity in the Data Center was optimized by 62%. This 
and offer less complex and more manageable has contributed to the technological renewal of equipment 
resources. One of the strategic measures was the and the use of virtualization for servers.
modernization of the Data Center, located in the 

Annually, we faced difficulties in obtaining animal 
fat in the colder months, as well as in the acquisition 
of raw materials, which raises concern about the 
offers, and also regarding the economic viability. In 
mid-2015, we challenged a company to add value to 
some byproducts, and for approximately a year, a 
partnership was established between the teams to 
improve the chemical process called glycerolysis

The purpose was to turn the byproducts olein and 
fatty acid into a neutral oil again. With this process, it 
was possible to incorporate them as raw material in 
the biodiesel production process, reducing the volume 

sustainability of the business and producing approximately 
of purchases of soybean oil and/or animal fat and, 

1.5% of second generation biodiesel, because processed 
thus, optimizing costs.

olein comes from the production of biodiesel by 
In one year, this operation presented significant transesterification.

savings in the cost of purchasing raw materials for the 
Marialva/PR unit, contributing to the financial 

INNOVATION: VALUE ADDED TO THE BYPRODUCTS 
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(G4-HR4, G4-HR5, G4-HR6)

ENGAGEMENT PROGRAM
OF SUPPLIERS 

Aware of the importance in the market, especially as a driver of development and in order to further strengthen the 
partnership relationship with its employees, the company has open communication with the contracted companies, 
aiming to receive ideas and improvements in the process.

compliance with the prohibitions established by Law compliance with the labor and tax obligations by the 
10.097/2000, that is, prohibition night work, dangerous contracted company. External inspections are also carried 
or unhealthy to those under eighteen years of age and any out to evaluate the quality and provenance of the acquired 
work under the age of sixteen, except as an apprentice, materials, observing, among other criteria, their origin, in 
from the age of fourteen. order to avoid the acquisition of "counterfeited" or falsified 

products Compliance with specifications and technical Thus, all suppliers must present certificates of 
standards, safety standards and labor legislation is also regularity with the Ministry of Labor, since their payment is 
observed, in accordance with the guidelines already only made throughsubmission of such documents 
described.referring to the FGTS, INSS and others, thus ensuring 
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Number of effective employees by gender in the Passo Fundo/RS and Marialva/PR units:

(G4-10, G4-HR3, G4-LA1, G4-LA12, G4-LA13)

TOTAL NUMBER OF EMPLOYEES DISCRIMINATED
LABOR AND GENDER CONTRACT 

BSBIOS TEAM

men women

homens mulheres

Passo Fundo/rs

Total: 270

2014

Total: 260

2015

Total: 234

2016

marialva/pr

Total: 98

2014

Total: 90

2016

Total: 96

2015

ORIGINATION UNITS 

Total: 119

2014

Total: 0

2016*

Total: 119

2015

2016

267

2015

379

96 57

2014

394

94

Male

Female

total (pf+mrv+UNITS)

Passo Fundo/rs

Total: 14 Women and 20 Men 

Total: 6Total: 8 Total: 6 Total: 2Total: 12

HYGIENE SURVEILLANCE RESTAURANT GARDENING TRANSPORTATION 

Total: 10 Women and 20 Men

marialva/pr

Total: 6Total: 4 Total: 6 Total: 3 Total: 4 Total: 6

HYGIENE SURVEILLANCE RESTAURANT GARDENING TRANSPORTATION MAINTENANCE

Number of outsourced employees, by gender, region and position in the Passo Fundo/RS and Marialva/PR units:

In 2014, 2015 and 2016, there were no significant changes in the situation of fixed third parties regarding gender.

All employees with an indefinite-term employment contract are covered by the Collective Bargaining Agreement 
between the company and the category unions (G4-HR4).

It is important to note that this number does not consider origination units.

%4,77

22,6% %5,67

23,5%

20,1%

%6,97

%7,6
8

13,3% 13,6%

%4,6
8

%6,8
8

%1,38

%1,38

0%01 0%01 0%01 0%01 0%01

%57

25% 0%01 0%01 0%01 0%01 0%01

*On July 1, 2016, the operations in the origination units were clossed. 

In compliance with Law 10.097/2000, the Young andwell treated, here my daughter will gain experience, it 
Apprentice program offers the first job for young people, is a great opportunity," she pointed out The BSBIOS young 
who are selected and attend a preparatory course of apprentices are between 15 and 22 years old and stay in 
administrative practices in the Senai CIEE and, after this the company doing administrative work, being periodically 
period, begin to attend the company in the school counter. reassessed by the educational institution and by the 

company They also receive transportation voucher, meal Dona Clair de Fátima Vieira, mother of the Young 
voucher, FGTS, life insurance, Christmas bonus salary and Apprentice, Daiane Vieira, says that is sure to leave her 
vacations.daughter working at BSBIOS. "Everyone was welcome 

A P R E N D I Z
Jovem
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BSBIOS seeks to show its employees that pay is an aim of retaining talent and improving the quality of life of 
aggregate function of motivation and use it as an employees. Among the benefits, we can mention the 
additional tool in the reconciliation of organizational and restaurant service, which offers healthy food, with more 
personal goals. It works with a structure of positions and than one menu option; differentiated transportation, 
salaries, which takes into account internal and external which assists employees on various routes, according to 
balance. Salary survey is a practice used by BSBIOS. This their residence, by means of an outsourced vehicle fleet; 
is a study on the competitiveness of salaries and the Health Plan and Dental Plan, with national coverage, 
benefits practiced by other companies in the market. The which includes spouse and children; group life insurance 
data obtained in this research are used as basis for the for all employees; payroll deductible loan with payroll 
company's salary policy.BSBIOS is recognized in the deduction and plans with pharmacies.
market as an attractive company for the remuneration It also has agreements with universities, aiming to 
package, seeking to offer differentiated benefits, with the 

(G4-11, G4-LA12)WORK ENVIRONMENT 

Passo Fundo/rs marialva/pr

Total: 7

2014

Total: 5

2015

Total: 6

2016

Total: 0

2014

Total: 4

2016

Total: 5

2015

men women

34%

%75

%04 %
05

50% %
0

6

40%

52%

%57

YOUNG APPRENTICE



Pg. |43

(G4-LA5,G4-LA6, G4-LA7, G4-LA8)HEALTH AND SAFETY 
For BSBIOS, life is a value, and this value is expressed Confined Space, Use of PPE and others that are part of 

in the Health, Environment, Security, and Quality - SMSQ the Company Training Matrix. Awareness campaigns 
policy and, through it, takes preventive care and focused on employee health are also part of the actions 
intervenes so that everyone follows it correctly. developed by the Safety Area. These activities include: 

Pink October, Blue November, Hepatitis Testing and There is a specific area, linked to the company's board 
Guidance, Healthy Weight Program, Guidance on of directors, responsible for indicators and goals specific 
Hepatitis, Healthy Weight Program, STDs and others. The to Occupational Health and Safety - OHS. 
Healthy Weight Program gathered a group of The Healthy Policy guidelines apply to the entire workforce, as well 
Weight Program gathered a group of through nutritional as to suppliers who necessarily need to fit in with it. 
guidance, encouraged the change through nutritional Because it has activity classified as Risk Degree 3, where 
guidance, encouraged the change of Program, the group the highest risk degree is 4, it counts in all plants, with a 
of participants eliminated 89Kg.fire brigade, contingency/emergency plan, escape route 

This is a pilot project developed in partnership with the and periodically carries out training on the subject.
Nutrition Course of the University of Passo Fundo - UPF. In addition, there are integration and training 
BSBIOS also maintains all current and complete legal processes for third parties and service providers with the 
documents related to Occupational Health and Safety objective of reviewing the implemented safety measures, 
(OHS), such as: Occupational Health Reports, aiming at the preservation of health and physical integrity, 
Environmental Risk Analysis, Incident Reports and care for the environment and facilities. Specific criteria 
Accidents, among others. Likewise, accidents are that address work safety related items are also taken into 
monitored and recorded in all operations, when they account when hiring service providers.
occur, in order to minimize risks to employees and the 

Trainings are given to employees, with the purpose of 
population, in compliance with the requirements and 

enabling them to develop specific activities with safety. 
Safety Standards:

Examples of this are the capabilities that deal with the 
topic of Chemical Handling,Work in Height, Work in 

NR 01
Miscellaneous;

NR 02
Preliminary
Inspection;

NR 03
Embargo or
Interdiction;

NR 04
Eng. of

Occupational
safety/health

services;

NR 05
Internal
Accident

Prevention
Commission;

NR 06
Personal

Protective
Equipment

– PPE;

NR 07
Occupational

Health
Medical
Control

Programs;

NR 09
Environmental

Risk
Prevention
Programs;

NR 11
Materials
Transport,
Movement,

Storage,
and Handling;

NR 12
Machines and

Equipment;

NR 13
Boilers and
Pressure
Vessels;

NR 15
Unhealthy
Activities

and
Operations ;

NR 16
Hazardous
Activities

& Operations;

NR 17
Ergonomics;

NR 20
Combustible

and
Flammable

Liquids;

NR 21
Outdoor

work;

NR 23
Fire

Protection;

NR 24
Sanitary and

Comfort
Conditions in

the
Workplace;

NR 25
Industrial
Wastes;

NR 26
Safety

Signaling;

NR 28
Supervision

and penalties;

NR 33
Occupational

Safety
and Health in

Confined
Spaces;

NR 35
Work at
height.     

In addition to creating a channel of communication you"consequently, the belief in the company rises, which 
with employees and identifying aspects that impact on the was evidenced in the research through the block 
work environment, the tool raises the index of motivation, engagement and belonging.
because in this action is the message: "we want to hear 

Pg. |42

encourage the search for knowledge and recreation areawhere employees can enjoy puffs for rest and television during 
the interval of working hours. The mentioned benefits are contemplated in both units of the company.

Outsourced
Transport

Canteen
Health
Plan

Dental Plan Life  Plan Payroll Loan Pharmacy
plan

Partnership
with

universities

Recreation
area

The company has a low turnover rate for its workers, and the ratio of labor liabilities to payroll is less than 1%. 

The number of complaints about labor practices submitted, addressed and resolved through mechanisms was 13 in 
2014, 8 in 2015 and 10 in 2016.

Benefits granted to Passo Fundo/RS and Marialva/PR (G4-LA2)

2014 2015 2016
2,34%

0,02%

2,00%

0,18%

1,80%

0,24%

Turnover (year average)

Proportion of labor liabilities in relation to the payroll

Engagement and belonging.Recognition and
internal growth;

Remuneration and benefits; Management;Training and development;

Structure: Physical Environment,
Equipment and Technology;

Communication;Quality of Life; Relationship: between Areas,
Colleagues and Leaders;

Safety at Work;

With an attractive, equanimous and serene work critical aspects that shape the motivational moment of the 
environment, in October 2016, BSBIOS's climate research employees, configure the motivational moment of the 
was applied, which is held every two years. Organizational employees' deficiencies, expectations and aspirations. It 
climate research is a management tool aimed at analyzing has been assessed:
the internal environmentand aims to map and portray the 

(G4-LA12)FUNCTIONAL FRAMEWORK 

The research evidenced employee satisfaction and 
contentment in all topics evaluated. 

Although the percentage of "excellent" and "good" 
answers prevailed, the organization understood that there 
is an opportunity for improvement in all evaluated issues. 
It was thinking about this that BSBIOS created a 
committee of collaborators, made up of representatives 
from various areas, with the purpose of analyzing and 
suggesting improvement actions. Members have the 
responsibility to disseminate information to all areas of 
the company. Meetings by sectors are also held, with the 
objective of improving the specific aspects of each area.

Engagement and 
belonging

Remuneration and
Benefits

Training and
Development

98% "excellent"

and "good", the
respondents feel

proud to work
on BSBIOS.

79% "excellent"

and "good" answers.

78% with "excellent"

and "good" answers.

ANSWERS:



*the quota required for companies between

200 to 500 employees is 3%.

2014

2,95%

2015

3,04%

2016

3,49%
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As for the age group, it has a young workforce: 40% are under 30 years old, and 50% are between 30 and 50 years old, 
as shown in the table below.

Employees according to age group, in relation to the total number of employees:

Employees with disabilities in relation to
total employees:

49,01% 45,2% 41,6% 3,93% 6% 6,7% 0% 0,1% 0,7%47% 48,7% 51,7%

UP TO 30 YEARS between 30 and 50 OVER 50 YEARS 65 OR ABOVE

There is no statement by BSBIOS employees
regarding race and ethnicity, and there have
been no cases of discrimination.

HUMAN RIGHTS (G4-HR1)

Civil society has increasingly been fighting for develop empowerment actions. Even without a formally 
companies to take a stand on human rights rules. Many established system, about 1% of the contracts have 
corporate social responsibility initiatives are carried out clauses in relation to human rights. In 2016, the company 
with a more humane approach and recognize the social received no complaints about human rights abuses in its 
and environmental impacts on people's lives.  Part of the contracts. BSBIOS has the challenge of implementing a 
actions of the corporations are related to the fight against policy that addresses the issue in 2017.
child labor, slave or similar work in the production chain. 
At BSBIOS, the theme is transversal, but it is still at an 
embryonic stage. It has as challenge,for the coming years, 
institute a human rights management program and 

(G4-HR5)CHILD LABOUR 
Child labor in Brazil, persists as a major social strongly opposed to child labor and is committed to 

problem. Thousands of children still fail to go to school ensuring that children have the right to school and to 
and have their rights preserved, since they work at an children. Thus, it does not practice and guides its 
early age in farming, in the fields, in factories or in family productive chain not to have child labor practices, except 
homes, on an exploitative, almost enslaved basis, since as an Apprentice.
many of them do not receive any remuneration.BSBIOS is 

(G4-HR6)FORCED LABOR OR SIMILAR 
The Brazilian penal code, in its article 149, the quality of life with dignity and rights for all. Thus, even 

characterizes the work similar to the slave-as: “degrading if there is no appropriate management system, in the 
labor conditions, non-compliant with the human dignity, processes, the corporation seeks to verify and interfere in 
characterized by the violation of fundamental rights which the production and value chain so that there is no 
pose a risk to health and worker's life, an exhausting manifestation of any kind with regard to slave, forced or 
journey, a work overload which causes damage to your similar work. BSBIOS has policies that indicate the need 
health or risk of life, forced labor (to keep the person in to prove documents that demonstrate the tax, labor and 
the service through fraud, geographic isolation, threats security regularity of suppliers, thus reinforcing the 
and physical and psychological violence) and debt contrariness of the practice of forced or analogous work.
bondage (causing the worker to illegally contract a debt 
and arrest him or her)". The issue is recurrent in 
sustainability reports,reflecting the actions of corporations 
to meet the demands of society, which presses and seeks 
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The record of accidents and incidents follows the Medicine.BSBIOS takes into account the TFCA/Frequency 
criteria established in ABNT NBR 14280/2001 / Work Rate of Accidents with Removal, as indicative for the 
Accident Register / Procedures and Classification. It also actions to be implemented in OSH.
complies with the demands related to NR 04 / Specialized 
Services in Safety Engineering and Occupational 

Among the three years analyzed, the year 2016 presented the best rate, with a record of 2 accidents with 
remoteness, compared to 5 accidents recorded in 2015 and 2014 (G4-LA6). 

Regarding the women, no injuries, occupational illness, days lost, absenteeism or work-related death were 
registered . As for the outsourced, temporary or partial, there is no data available.

tfca 2014 tfca 2015 tfca 2016
6,91 7,34 3,37

Men: accident rate

Men: occupational disease rate 

Men: Lost days rate

Men: Absenteeism rate

Men: Fatality Rate

UNIT OF
MEASURE 2014

4,06

0

478,80

0,42

0

%

%

%

%

%

8,54

0

170,78

0,15

0

9,17

0

88,00

0,08

0

2015 2016
 RATE OF INJURIES, OCCUPATIONAL DISEASES,
DAYS LOST, ABSENTEEISM AND NUMBER
OF WORK-RELATED DEATHS. (G4- DMA G4-LA6)

BSBIOS seeks to provide equal opportunities in an in the Executive Board. The search for space and 
inclusive work environment to promote diversity. It opportunity is a ongoing search.
operates in three groups: women, young apprentices and On the other hand, this wage gap between women and 
people with disabilities. It is responsible for the hiring of a men has been decreasing over the years. The average 
significant number of women: currently there are 57 salary of men in 2016, when compared to the previous 
professionals working in the most varied areas, from the year, had an increase of 4.17% and the average salary of 
Board of Directors to production, and represent 40% of the woman grew 6.7%, reducing the difference between 
the workforce in relation to men. They hold prominent the genders.
positions, such as counselors, managers,coordinators, 
leaders and facilitators, however, do not occupy positions 

Regarding support for women who leave maternity leave, the company has improved its retention rate (G4-LA3).

 (G4-LA12, G4-LA13)DIVERSITY

TOTAL NUMBER OF EMPLOYEES
ON MATERNITY LEAVE

2015

Total: 4Total: 5

2014 2016

Total: 5

2015

Total: 4Total: 5

2014 2016

Total: 5

2015

Total: 0Total: 1

2014 2016

Total: 3

2015

Total: 0Total: 20

2014 2016

Total: 60

TOTAL NUMBER OF EMPLOYEES WHO
RETURNED TO WORK AFTER THE EXPIRATION 

OF THE MATERNITY LEAVE

TOTAL NUMBER OF EMPLOYEES RETURNING 
FROM MATERNITY LEAVE AND WHO

WERE EMPLOYED 12 MONTHS AFTER 
RETURNING TO WORK

RETENTION RATE OF EMPLOYEES WHO
HAVE RECEIVED MATERNITY LEAVE

2014 2015 2016

6,14%

2,97%

7,42%

4,90%

6,7%

4,17%

Women (%)

Men (%)

Wage Variation
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(G4-EN1 to G4-EN26)

GOVERNANCE OF ACTIONS RELATED TO
CLIMATE CHANGE - COMMITMENT TO THIS AND 
THE FUTURE GENERATIONS 

ENVIRONMENTAL ACTIONS 

BSBIOS has a mapping of the types and quantities of and others, that it uses in its production process and 
fossil or non-renewable fuels such as coal, diesel, implements actions in its operations aimed at reducing 
gasoline, natural gas, among others that it uses in its atmospheric emissions. Among them we can mention:
production processAt the same time, it establishes a 
mapping of the types of renewable fuels, such as the chip 

Also, carbon dioxide emissions embargoed by Outsourcing solution, which reduced a very significant 

soybeans are relevant to GEES reduction. By 2015, number of prints (500,000 sheets a year, between 2015 

BSBIOS calculated this reduction by comparing the result and 2016). Through its class entity representing the 

with the use of fossil fuel. The company also encourages Association of Brazilian Biodiesel Producers, APROBIO, the 

the supply chain to adopt greenhouse gas emission company finances the production of public works on 

reduction measures through the use of the railway system climate change and reinforces its notorious commitment 

and also provides, through BSNET, communication and to engage in activities that directly or indirectly influence 

online logistics, thus contributing to the reduction of paper public policies for climate changes. 

and ink consumption. In addition to the action focused on 

Environmental Awareness, we also reduced financial 

costs. The Cost Reduction Committeehave approved the 

proposal regarding the replacement of the Print 

Bag filter to collect of particulate material in the Passo Fundo boilers;

    Dust suppression hopper in the loading of soybean hull in bulk in Passo Fundo;

Bag filter to collect dust in the tunnels of the Reception and Grain Storage Area, in Passo Fundo;

Bag filter to collect dust in the pre-cleaning sieves of the Reception and Grain Storage Area, in Passo Fundo;

Bag filter to collect dust in the Preparation area, in Passo Fundo.

ENVIRONMENTAL MANAGEMENT SYSTEM
(G4-EN15 to G4-EN21 and G4-EN29 to G4-EN31)COMMITMENT TO LIFE 

BSBIOS, being a company linked to the Agribusiness Directive. One of the topics for the achievement of 
chain, is aware of the damages caused by the impacts of certificates considered the calculation of emissions based 
climate change on its business, since the main raw on ISCC Criteria - ISCC 205 GHG Emissions Calculation 
material used in the production of Biodiesel depends on Methodology and GHG Audit. During the validity period of 
the field. Low soybean yields due to the lack or excess of the certificates - 01/13/2014 to 01/12/2016 - the 
rains directly influence the supply of raw material for the Company shows a reduction in its emissions compared to 
industry. In the year of 2013, seeking to expand its market the standard value defined by the RED (Renewable Energy 
in the commercialization of biodiesel, the Company Directive 2009/28/EC) for the emission of Fuel Fossil.
prepared for the Biodiesel export. To achieve this,it is 
trained its internal team to obtain the ISCC Plus Certificate 
and Certificate according to the Renewable Energy 

33,2246g CO eq/MJ2  29,8230g CO eq/MJ2  30,6436g CO eq/MJ2  

83,8g CO eq/MJ2  83,8g CO eq/MJ2  83,8g CO eq/MJ2  

EMISSION OF FOSSIL
REFERENCE-DIESEL FUEL

BSBIOS EMISSION

% REDUCTION OF BSBIOS
EMISSIONS IN COMPARISON
TO FOSSIL FUEL
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Planta Marialva/PR (G4-EN22 to G4-EN26)

PERFORMANCE – LITRES OF EFFLUENT/M ³
OF BIODIESEL

2014

ND

2016

135

2015

177

2014

ND

2016

196.832

Production of Biodiesel – m³

2015

196.532

2014

ND

2016

26.557.200

GENERATED EFFLUENT CONSUMPTION – LITRES

2015

34.752.000

Planta Passo Fundo/RS (G4-EN22 to G4-EN26)

Mesmo havendo geração de efluentes também no processo de esmagamento em Passo Fundo, para fins de 
cálculo e comparação entre os anos citados foi considerado este volume como sendo gerado somente pelas plantas 
de biodiesel. 

PERFORMANCE – LITRES OF EFFLUENT/M ³
OF BIODIESEL

2014

ND

2016

314

2015

349

2014

ND

2016

196.793

Production of Biodiesel – m³

2015

173.853

2014

ND

2016

62.486.840

GENERATED EFFLUENT CONSUMPTION – LITRES

2015

60.757.320

2014 2015 2016Measurement
Unit

Surface waters m³ without abstraction without abstraction without abstraction

without abstractionwithout abstraction without abstraction

Groundwater m³ 457.834 492.374418.332

Rain water m³

Effluents m³ 95.509 89.044ND

Municipal water supply
m³ do not use do not use do not use

Total volume of disposed water m³ idem effluent field idem effluent field idem effluent field

Total volume of water reused by
the organization m³ ND NDND

Total number of water sources
impacted m³ 877

USE AND MONITORING OF IMPACTS ON ECOSYSTEM
SERVICES AND BIODIVERSITY:

(G4-EN8 to G4-EN10 and G4-EN11 to G4-EN14 and G4-EN29)WATER 

(G4-EN3 to G4-EN7 and G4-EN11 to G4-EN14)ENERGY 

USE AND MONITORING OF IMPACTS ON ECOSYSTEM
SERVICES AND BIODIVERSITY:

Energy is indispensable in the production processes of improving boiler performance and developing suppliers is 
BSBIOS, with electrical energy and thermal energy also part of the Company's sustainable development The 
generated by steam being the main forms of energy used. numbers below demonstrate the work developed in both 
In the generation of steam wood chip (biomass) is used as sites, in the sense of reducing the consumption of 
fuel in the boilers. This biomass is basically composed of Biomass, even with the increase of production:
pine and eucalyptus from merchants of raw material of 
forest products and by-products, duly registered in the 
Departamento de Florestas e Áreas Protegidas - 
DEFAP.Minimizing the consumption of Biomass by 
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The result obtained in the year 2015 shows that the decided not to continue the maintenance of the ISCC 
investments made with the objective of reducing the certification, since it concentrated its commercialization of 
consumption of chemicals, steam and electricity, Biodiesel in the domestic market, motivated by the 
contributed to the reduction of emissions in the increase of the Biodiesel / Diesel blend announced by the 
production process. In 2016, some default values from Federal Government. Since January 2016 it is no longer 
ISCC205 - GHG Emissions Calculation Methodology and certified, however, the GES emissions calculation 
GHG Audit were revised, including the methanol used in methodology is still used. The company does not follow 
the biodiesel production process. This review had an the GHG Protocol to measure its GES emissions.
impact on the results of the Year 2016.The Company 

SUSTAINABLE USE OF RESOURCES
(G4-EN8  to G4-EN10 and G4-EN22 to G4-EN26)WATER 

Monitoring the consumption of water is one of the practices of BSBIOS, as well as searching for processes and 
treatment technologies for industrial water that reduce losses and, consequently, the volume captured. This practice is 
proven by the results below:

PERFORMANCE – LITRES OF WATER/M ³ OF BIODIESEL

2014

441

2016

678

2015

477

2014

177.935

2016

196.832

Production of biodiesel – m³

2015

196.532

2014

78.468.000

2016

133.410.000

WATER CONSUMPTION – LITRES

2015

93.739.000

Planta Marialva/PR

The increase in water consumption of the Marialva added by-product,Animal fat is no longer a difficult 
Unit is linked to the increased processing of Animal Fat for destination to become a raw material in the biodiesel 
supply to the Biodiesel Plant. Although water consumption production segment. The data below demonstrate the 
has increased due to increased steam demand, the gradual increase in the consumption of animal fat by the 
volume of animal fat consumed adds value to this by- Unit:
product of the meat segment. Once it becomes value-

PERFORMANCE – LITRES OF WATER/M ³ OF BIODIESEL

2014

2.490

2016

1.805

2015

2.094

2014

136.496

2016

198.793

Production of Biodiesel – m³

2015

173.853

2014

339.864.730

2016

358.964.170

WATER CONSUMPTION – LITRES

2015

364.094.930

Planta Passo Fundo/RS

USE OF ANIMAL FATS – KG/M ³OF BIODIESEL

2014

313

2016

352

2015

369

2014

177.935

2016

196.832

Production of Biodiesel – m³

2015

196.532

2014

55.615

2016

69.346

CONSUMPTION OF ANIMAL FAT-TON

2015

72.547

Even though there was water consumption also in the and wastewater generation is also a company practice. 
crushing process in Passo Fundo, for purposes of The figures below demonstrate the company's concern to 
calculation and comparison between the years, this increase its production without adding to the impact on 
volume was considered as being used only in the the environment (G4-EN22, G4-DMA):
production of biodiesel.Monitoring the volume of effluent 



Ton
(Marialva Plant)

Electrical Consumption

Steam consumption

Biomass

Diesel

35.253.186

299.600

623.405

46.263

270.774

41.195.051

357.673

633.877

43.779

296.192

41.049.654

352.826

528.365

35.658

312.885
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Steam generation from Passo Fundo plant supplies consumption of electric power is also a concern of the 
the Biodiesel plant and overwhelming. For purposes of company supplies. The figures below demonstrate the 
calculating and comparison between the years cited, it reduction in consumption over the past 3 years, even with 
was considered that all biomass consumed was used to increased production:
generate steam for Biodiesel plant.Reduce the 

Planta Marialva/PR

Planta Passo Fundo/RS

Planta Marialva/PR

PERFORMANCE – KG OF BIOMASS/ M³ OF BIODIESEL

2014

260

2016

181

2015

223

2014

177.935

2016

196.832

PRODUCTION OF BIODIESEL – M³

2015

196.532

2014

46.263

2016

35.658

BIOMASS CONSUMPTION-TONS

2015

43.779

Planta Passo Fundo/RS

PERFORMANCE – KG OF BIOMASS/ M³ OF BIODIESEL

2014

1,9

2016

1,5

2015

1,7

2014

136.496,0

2016

198.793,0

PRODUCTION OF BIODIESEL – M³

2015

173.853,0

2014

270.774

2016

312.885

Biomass consumption-tons

2015

296.192

PERFORMANCE - KWH / M³ OF BIODIESEL

2014

198

2016

169

2015

190

2014

136.496

2016

198.793

PRODUCTION OF BIODIESEL – M³

2015

173.853

2014

27.097.009

2016

33.611.551

ELECTRICAL CONSUMPTION -KWH

2015

33.084.248

PERFORMANCE - KWH / M³ OF BIODIESEL

2014

46

2016

38

2015

41

2014

177.935

2016

196.832

PRODUCTION OF BIODIESEL – M³

2015

196.532

2014

8.156.177

2016

7.438.103

ELECTRICAL CONSUMPTION -KWH

2015

8.110.803

At the Passo Fundo plant, the electric energy is volumes produced with reduced energy consumption is a 
consumed in the production process of Biodiesel and constant concern of the Company. In addition to producing 
crushing. For purposes of calculation and comparison renewable energy, (G4-EN22, G4-DMA, G4-EN15, G4-
between the years cited, it was considered as if only the EN21) are carefully considered.
Biodiesel Plant was consuming electricity.Increasing 

2014 2015 2016Measurement
Unit

Kwh

Tonnes

Liters

3m
(Passo Fundo Plant)
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The electrical energy consumed by the plants is fully supplied by the Distributors. The percentage of this energy 
being generated by renewable sources (such as wind), as well as the total volume of emissions, will depend on the 
source of the energy being offered.

(G4-EN30)

IMPACTS OF TRANSPORTATION, LOGISTICS
AND DISTRIBUTION  

Through specific policies in health, safety, environment impacts created by its operations, it opted for a more 
and quality, among others, the company has guidelines efficient distribution model, adopting new available 
that deal with accident prevention actions. It also has technologies or creating new solutions available new 
mechanisms to monitor and control targets, and carries technologies or creating new solutions with reduced 
out awareness-raising activities dealing with accident impact to the environment and the community, the use of 
prevention and health and safety care, such as the joint the rail mode to dispose of part of its production. The 
actions carried out on the drivers' day for their transport concern with Logistics was taken into consideration since 
employees and logistics and for third parties. BSBIOS has the choice of the area for installation of the project, as it is 
formal and informal channels, which allow the an impacting factor in the Company's operations. 
communication of eventual non-conformities or possible Strategically, the two plants are installed next to the 
risks. Through contractual tools, the company controls railroad. The Passo Fundo plant already has a portion of 
compliance with all standards and regulations by its its Biodiesel production by rail mode, as it has already 
logistics and transportation partners. It also provides a operated the same modal to transport soybean meal to 
formal communication channel for employees, partners the port warehouse. The numbers demonstrate the 
and customers, whereby negative impacts of transport or importance of this modal in the Biodiesel transport of the 
possible non-compliance with the standards can be Plant of Passo Fundo.
communicated.Periodically, it carries out the mapping of The increase in the use of the railroad model entails 
the main risks and social and environmental impacts of its significant environmental gains, since it reduces the 
logistics matrix, draws up a mitigation plan and ensures emission of greenhouse gases from the burning of the 
the legal compliance of the subcontracting of transport fossil fuel.
and logistics services. After mapping and measuring the 

% of Biodiesel transported via modal rail

2014

2016

2015

26,7

45,1

61,8

 In addition, reducing the number of trucks on highwayscontributes to road maintenance, minimizes the risk of 
traffic and environmental accidents, and optimizes loading / unloading operations for the industry and terminals.

(G4 -EN22 to G4-EN26)REVERSE LOGISTICS  
Through the Política de Gerenciamento de Resíduos 2015, with the objective of collecting packages of 

Sólidos (PGRS), the company is aware of and applies the Defensivos Agrícolas marketed by Grain Receiving Units, 
relevant legislation, as well as prioritizes defined destined to the rural producers. During the period of 
procedures, such as the identification of applicable validity of the Program, BSBIOS received from the rural 
requirements in relation to the Programa Nacional de producers, partners of the business, a total of 119,272 
Resíduos Sólidos PNRS, reverse logistics and created a packages. The collected packages were sent to Authorized 
plan of action to meet them.The “Campo Limpo” Program and Licensed Receiving Stations to receive this type of 
is an internal reference on the subject. It was created in material. In turn, these receiving stations returned these 
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NEIGHBORHOOD IMPACTS (G4-EN34, G4-SO8)

One of the characteristics of animal fat is the plant.Measures were adopted to mitigate the impact, 
unpleasant odor of the product, regardless of its among them: the exchange of the cooling tower fillings of 
application. The inclusion of animal fat as raw material in the deodorization process and the separation of the fatty 
the production of Biodiesel resulted in neighbothood acid.
complaints about the the odor around the Marialva 

Another relevant impact includes traffic congestion and the settler -the company conducts leisure activities 
around the operation units, during harvest season, due to and health exams, such as blood glucose, BMI 
the loading and unloading of 300 trucks/day. (G4-SO2). To verification, WHR and blood pressure tests, as well as 
mitigate the negative impacts inherent in transportation, workout classes and free haircuts. There are also lectures 
the parking lot of the Passo Fundo unit was increased by on traffic safety awareness and safety, correct 
30%, adding another 150 seats. Also, via BSNET, logistics documentation, among other matters, issued by Federal 
was established for cargo dispatches, so that there is no and / or State Highway Police. Some gifts are still given to 
congestion, as well as established differentiated route. At the drivers. This activity is organized by the logistics, 
the Marialva unit, the problem was solved by constructing health, environment, safety and other areas of the 
a branch diversion from the main highway - BR 101. Along company, making it clear that issues are handled in a 
the same lines, the driver's house was built, whose transversal way. Aiming at improving their relationships 
purpose is to bring comfort and safety while waiting. The and strengthening ties with society, the company 
environment has bathrooms while waiting. The participates in and carries out projects in the communities 
environment has television, bathrooms, among others. in which it operates. In 2016, through the Sementinhas do 
Also seeking to strengthen ties and prevent accidents, Futuro Program, 5 meetings / lectures for schools were 
annually, on July 25 - date allusive to the day of the driver held, with 500 participants (G4-EU24, G4-DMA).

There were no expenses with fines and, not even, non-monetary sanctions.

2014Measurement
Unit 2015 2016

110
Number of complaints about environmental impacts presented, addressed
and resolved through formal complaints mechanisms.
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packages to the manufacturer. The Program was in force So he mapped out partners to target them, such as 
until 2016, when BSBIOS sold the Grain Receiving Units, collector cooperatives or other waste processing 
no longer exercises the commercialization of Agricultural companies, always prioritizing the aggregation of value to 
pesticides. According to the Solid Waste Management their materials. In this sense, the Company seek 
Policy, BSBIOS mapped the waste generated on its sites in partnership for the composting of about 90% of the waste 
order to apply Reverse Logistics. This enabled the generated on the site of Passo Fundo. 
Company to return to its suppliers about 12,904 Similarly, the Marialva Unit, together with the City Hall 
packages, from 2014 to 2016. of Maringá and a group of companies, began to allocate 

Among the measures implemented with the objective about 80% of its waste to the Composting Project, which 
of reducing the movement of packaging, in the second aims to produce organic fertilizer for distribution to 
half of 2016, the storage tank for phosphoric acid began community gardens, nurseries of seedlings , parks and 
to operate in the second half of 2016, thus eliminating the gardens of the municipality of Maringá. 
use of bottles, resulting in benefits to the Environment Such initiatives generate income for several families 
and Safety of Contributors.In implementing the Solid and add value to the waste, avoiding that their final 
Waste Management Policy, BSBIOS faced many disposal is in landfills
challenges for waste collection and recycling of other 
materials.  

(G4-SO1, G4-EC7)SOCIAL IMPACTS 
BSBIOS contributes to the sustainable development of sport projects. There were also 24 meetings with suppliers 

the communities where it operates, increasing actions for and cooperatives of small farmers, informing economic 
the health and well-being of society, reducing social and financial issues including those of a social nature that 
inequalities, improving working conditions and impact the lives of the interested parties. As timely, in 
commitment to community issues. some of these meetings, questions were also dealt with 

regarding the sustainability report, as a matrix of Seeking to strengthen the company with the 
materiality and expectations, as described in the profile of communities, in 2016 were held between meetings, 
the report.conferecens and talk wheels, approximately 66 engaging 

actions with partners ofsocial, educational, cultural and 

(G4-EN23, G4-EN24 and G4-EN25)WASTE 
The solid waste generated is quantified in different units (tons/m³/unit), according to the standard adopted by the 

conveyor and the place of destination. The table below shows the volumes of waste generated in the period:

Measurement
Unit 2014 2015 2016

326

70.486

58

4,6

70.486

70.486

Not
applicable

Not
applicable

Not
applicable

0,0

0,0

5.147

720

1,5

7.273

230

60.387

86

8,7

60.387

60.387

57

1,5

5.025

224

2.422

59

73

2.422

2.422

ton

%

ton

3m

unit

unit

unit

unit

ton

3m

Total recycled inputs

Percentage of recycled inputs used in the manufacture of products and services

Total waste generated by the operation

Total hazardous waste generated by the operation

Number of packages recovered

Total products sold or services rendered
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BSBIOS has the understanding that every company sport, health, education, culture and leisure.
must be aligned with the wishes of the community and, as The company contributes funds, visits, provides 
such, contribute to the development of people, especially institutional support, supports volunteer visits, provides 
those in situations of social vulnerability. To this end, institutional support, and supports volunteer investments 
through partnerships with entities and associations, in projects made in 2016:
BSBIOS actively collaborates for abetter world with more 

 (G4-SO2, G4-LA12, G4-LA13)SOCIAL INVESTMENTS 

LAR EMILIANO LOPES TRANSFORMATION IN ART
Lar Emiliano Lopes attends, in the second school 

shift, more than 60 children and adolescents in a state 
of vulnerability. There, they receive support, school 
reinforcement, food, disciplinary structure and 
participate in games, in short, a little dignity and 
expectation of future. 

The Home has an orchestra as a way to include and 
stimulate children. Currently, the children and 
adolescents of the community participate in the 
orchestra, with ages between 7 and 17 years of age.

The company is 
engaged in the 
TransformAção 
Project, "whose motto 
is to take care of life, 
take care of nature, 
take care of people". 
The project, which is developed in Passo Fundo (RS), 
since 2007, aims to provide a process of training, 
awareness and participation of young people in 
environmental and social issues. 

The project counts on classes of digital inclusion, 
school reinforcement, capoeira class, music and others. 
Also, from the formation of groups and spaces for 
collection and recycling of materials, it aims at 
protecting the environment, generating work and 
income for people living in poverty, who live in the 
periphery of the municipality, mostly parents of young 
people who participate in the Project. The company 
helps the community doubly by providing study and 
preparation to the young and income to their parents, 
again, bringing hope in the future to those marginalized 
by society. 60 children are benefited annually. 

SOCIOAMBIENTAL FIELD
One of BSBIOS values is the socio-environmental commitment. Following this premise, the company supports 

projects that value the environment and benefit society. The main socio-environmental projects that BSBIOS develops 
or has partnership are described below:

R$49.200,00 R$140.300,00 R$299.507,60

Socio-environmental 

*total: r$489.007,60

Cultural and Educational Sports

*Values passed on directly to entities.

In addition, BSBIOS sponsors, through Cultural activity..These projects necessarily have as a 
Incentive Laws, state and federal level projects of notable characteristic the promotion of sports, culture and social 
cultural merit and exclusively carried out in the economic development of these communities.
environments within the company's areas of 
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CULTURAL AND EDUCATIONAL
Another focus of BSBIOS is centered on promoting and participating in actions that develop cultural and 

educational areas. To this end, it participates and carries out its own projects. In 2016, the following stand out:

The Sementinhas do Futuro project promotes performed by the company. All transportation and snack 
reflection on the balance between environmental cost are funded by the company.
preservation, social development and economic growth, The company has already received 2,500 students 
leading to discussion for students in the 4th year of from 45 schools in both states. Through this project, the 
elementary education, in the public and private schools. company demonstrates that the commitment to 
The activity takes place in June in Passo Fundo / RS, and preserving the environment and raising the awareness of 
in October in Marialva / PR. future generations goes beyond the role, in practice, in 

During these visits to BSBIOS, children talk to an effective way.
technicians, participate in lectures on the importance of 
the environment, watch a playand follow the work 

SEMENTINHAS DO FUTURO

CHRISTMAS CANTATA

The Congregação de Nossa Senhora – Colégio Notre Carazinho / RS. More than 7500 kits have been 
Dame, in partnership with BSBIOS and other companies, distributed, which in addition to stimulating solidarity, 
acquires T-shirts with the name of the project, which are supports education and art. 
exchanged for school kits during the period leading up to The special Christmas presentations - Christmas 
the special Christmas presentations. Cantata, held in Passo Fundo and Carazinho, are offered 

Then, the school kits are distributed to children in free to the community, which attends real spectacles on 
situations of social vulnerability in Passo Fundo / RS and the meaning of the Christmas celebrations.

YOUNG APPRENTICE
In compliance with Law 10.097/2000, the Young period, they started attending the company in the school 

Apprentice program offers the first job for young people, counter, three days a week, and in the other two days 
who are selected by BSBIOS and begin attending the they continue the course.
preparatory course of administrative practices After this 
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APAE
The Associação de Pais e Amigos dos Excepcionais - 

APAE of Passo Fundo is committed to offering medical, 
psychological, pedagogical and social assistance to 
people with intellectual and/or multiple disabilities.

About 300 users, from zero to 65 years old, live in the 
municipalities of Passo Fundo, Mato Castelhano and 
Coxilha. 

In a joint action to BSBIOS and the Federal Justice 
were partners in the acquisition of a bus to make the 

people safely and is equipped with lift, which allows transport of those assisted by the Association.
greater accessibility to the users of the entity, and can 

 The Apache model, manufactured by Caio with a 
carry up to five wheelchair users. In addition to this 

Mercedes Benz chassis, is capable of transporting 36 
action, BSBIOS is engaged in other APAE movements.

BOMBEIRO JOVEM
The Bombeiro Jovem project aims to target young 

people of both sexes, aged 14 to 17 years, to 
experience the activities and actions that the Fire 
Department / Civil Defense perform in society. About 
35 young people from Marialva / PR participate in the 
project.

LAR DA CRIANÇA

MOTHER RAFAELA YBARRA 
SOCIAL AND COMMUNITY CENTER 

The purpose of Lar da Criança de Marialva is to 
temporarily provide children and adolescents with 
appropriate activities to the age group and to 
reintegrate them into the social and family context, 
orienting them regarding their rights and duties and 
seeking to prepare them for the exercise of citizenship, 
without distinction of ethnicity, race, social, economic 
and cultural conditions.  Groups of up to 20 children are 
served.

When necessary, participants also have access to 
haircuts, documentation, vocational courses, and the 
Citizen Apprentice project.

The Community Social Center aims to provide social, 
moral and professional assistance to the needy 
community of Marialva / PR. The organization has 
nursery for children from 0 to 6 years, full time, and 
extracurricular activities for children from 6 to 13 years 
old, in a school second shift system. 

The Center relies on 100% volunteers to carry out: 
school reinforcement classes, artistic activities, music, 
painting, physical exercises, among other actions. The 
approximately 200 regulars are low-income, and many 
in situations of social vulnerability; so the children still 
receive a special family follow up.
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SPORT
The energy of the sport also moves to BSBIOS. The company encourages and supports projects that promote the 

development of sports practices and their participants, and which preferably also cover the basic training categories. In 
the sports area, the following stand out:

BSBIOS/UPF
BSBIOS has been sponsoring, since 2013, the adult the Notre Dame College. BSBIOS has also been with the 

female volleyball team, called BSBIOS / UPF, which aims youth team, called Notre Dame / BSBIOS. In the year 
to retain the athletes trained in the basic categories for 2015, the BSBIOS / UPF team became state champion 
the Sacada Inteligente project, developed by the and repeated the feat in the year 2016, becoming a 
Associação Esportiva Recreativa Voleibol Passo Fundo, is double female state volleyball champion. 
supported by the Olympic champion Gustavo Endres and 

The BSBIOS is the current sponsor of the Sport Club sponsoring the team to help build the team's new home 
Gaúcho and the complex that bears your name "BSBIOS and renovate an abandoned Sports Gymnasium with the 
Arena The club was founded on May 12, 1918, and has right to naming local rights, both of which are called 
gone through revolves. In 2010, to pay debts, due to an BSBIOS Arena. The multi-sport gym is undergoing 
accident that occurred in its premises, the attachment of renovations and will soon be able to be a space for the 
its state and other assets was made by judicial decision. development of sports practices such as volleyball, 
The sale was authorized by the judiciary in 2012. The futsal, basketball, handball and others.. The site will also 
recovery came, with renegotiations of debts with the house projects to be developed by children and young 
creditors, at the same time that it faced many difficulties people.
to keep the club in activity. It was there that a new project 
was born for the construction of the new house of the 
Sport Club Gaúcho.And in 2015, BSBIOS started 

CLUBE ATLÉTICO GUARANY
BSBIOS supports the sport, sponsoring the men's futsal team at Clube Atlético Guarany, in the municipality of 

Espumoso. The club, which contests state and regional futsal competitions, has teams in the categories: sub 9, sub 
11, sub 13, sub 15 and adult. The team was Rio Grande do Sul 2016 Serie adult champion.

S.C. GAÚCHO



BSBIOS ECONOMIC IMPACT STUDY IN MUNICIPALITIES
OF PASSO FUNDO E MARIALVA 
STUDY OBJECTIVE

In this study we asked the following question: How did BSBIOS.That is, we do not have a municipality with 
BSBIOS change the economy of Passo Fundo and BSBIOS and another without BSBIOS to compare the 
Marialva? Answering this question is not simple because economic impact of the company, we have only one Passo 
we do not know how these cities would be without Fundo and one Marialva with BSBIOS.

THE SYNTHETIC CONTROL METHOD FOR ECONOMIC
IMPACT ASSESSMENT

To answer the question of how BSBIOS impacted local lessons that Dona Vitória hired, and compare with Carlos' 
economies, we used a statistical method called "synthetic grades. In the third test, Paulo scored 4, Marina scored 3 
control". The basic thought behind this method is simple. and Sandra scored 5. The average was 4 and Carlos this 
Figure a mother, Dona Vitória, who has a school-aged son, time scored 6, i.e., 2 points more than the average of the 
Carlos. In the middle of the year, Dona Vitória hired a three colleagues. Finally, in the last test of the year, the 
private teacher for her son and by the end of the year she average of the three classmates was 6 and Carlos scored 
wonders if the private lessons were worth it. Not knowing 9. I.e., before taking private lessons, Carlos's grades were 
how to answer this question, she talks to Carlos's teacher very similar to the average grade of the three classmates, 
who shows an interesting fact to Dona Vitória: Until the while after private classes, she was above that grade 
middle of the year, Carlos's score was very close to the point average. The chart below illustrates the idea. In the 
average score of three other students, Paulo, Marina and first two tests, Carlos's score was very similar to the 
Sandra. For example, in the first test, Paulo scored 4, average grade of Paulo, Marina and Sandra, but in the 
Marina 5 and Sandra 6. The average score for the first following tests, after the start of private classes, Carlos's 
test of these three students was 5 and Carlos scored 4.8. scores were above the average of the three classmates. 
In the second test, Paulo scored 7, Marina 6 and Sandra This result suggests that the classes worked, even with 
5. The average was 6 and Carlos scored 6 in the second Carlos's grade remaining the same in the second and third 
test So the teacher suggests to calculate the average tests.
score of Paulo, Marina and Sandra in the tests of the 
second half of the year,.after the beginning of the private 
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Figure 1: Synthetic Control – Example

Impact of private lessons 
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SYNTHETIC CONTROL AND THE BSBIOS IMPACT
In the case of BSBIOS, we looked for a group of real effect of the class is.

municipalities that could form a synthetic Passo Fundo Thus, to create a synthetic Passo Fundo, we consider 
and a synthetic Marialva for selected economic indicators. municipalities in Rio Grande do Sul, except those located 
In doing so, we must be careful about which group of within a radius of 50 km around the city. We did this 
municipalities to consider in our search for synthetic because the economy of these municipalities can also 
control. For a better understand, it is worth considering grow due to the activities of BSBIOS. Imagine, for example, 
the case of Carlos. Suppose, for example, Carlos has a a transport company located in a municipality near Passo 
great friend at school, Marcos. Carlos and Marcos have Fundo that provides services to BSBIOS. The economy of 
always studied together for the tests and, because of this, this neighboring municipality will be "contaminated" by 
Marcos cannot be in the group of students that forms the BSBIOS and if we compare Passo Fundo with this 
"Synthetic Carlos". This is because since both of them neighboring municipality, we will have the impression that 
study together, Marcos can benefit indirectly from Carlos's the economic impact was smaller than in fact it occurred. 
private lessons and increase his grade as well. If we We use the same criteria to create a synthetic Marialva. 
include Marcos in the group of students that forms the That is, we formed the synthetic Marialva based on 
synthetic Carlos, we will be comparing the real Carlos who economic data for other municipalities of Paraná that are 
took private lessons with a synthetic Carlos who took not located in a radius of 50 km of the city.
classes through Marcos.So we could not tell you what the 

First of all, take into account what happened to the been generated without the company.If we add the 
municipal GDP as a result of BSBIOS activity. GDP is a difference between real GDP and synthetic GDP for Passo 
measure of economic activity in a region. Figure 2 below Fundo, we estimate that BSBIOS contributed directly and 
shows the evolution of the municipal GDP of Passo Fundo indirectly to the GDP of Passo Fundo with a total of R$ 7.6 
through the solid line and between 2002 and 2014. The billion in accumulated between 2005 and 2014, at 2014. 
dotted line represents the Synthetic Passo Fundo, i.e., the Figure 3 repeats the same exercise for formal jobs. We 
estimated municipal GDP of Passo Fundo, if BSBIOS had estimate that the company contributed directly and 
never settled in the city. The vertical line marks the date of indirectly with a total of 14.9 thousand additional jobs in 
BSBIOS's foundation. As the figure shows, the GDP of the Passo Fundo in 2014.
real municipality and the synthetic municipality was quite 
close until 2005. After that year, the municipality's GDP 
started to be consistently above GDP that would have 

RESULTS
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Figure 2: : Municipal GDP of Passo Fundo/RS before
and after BSBIOS

Figure 3: Formal jobs in Passo Fundo/RS before and
after BSBIOS
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This is the basic thought behind the synthetic control usedto look for the group of students whose grades 
method It is as if we had created a "synthetic Carlos" (also approximate Carlos's grade before private lessons and this 
called "synthetic control") without private lessons method considers simple and weighted grades of other 
comparing it with the actual Carlos who had the private students' grades. One risk we run here is that it is possible 
lessons. The "synthetic Carlos" in our example is that the method does not find a group of students that 
represented by the average of the grades of the three can be used to create a "Synthetic Carlos".
classmates. In practice, the method is more complex than 
what we describe here. Mathematical calculations are 
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Figures 4 and 5 show the evolution of GDP and formal never set up in Marialva.We estimate that BSBIOS 
jobs in Marialva before and after the operation of BSBIOS contributed directly and indirectly to the increase in the 
in the municipality. The company's start-up year, 2010, is GDP of Marialva, PR, with a total of about R$ 818 million 
represented by the vertical line in the graphs. As in the between 2010 and 2014, at 2014 prices. Our estimates 
case of Passo Fundo, the solid lines represent the actual also suggest that BSBIOS directly and indirectly brought 
economic data of the municipality, while the dotted lines about 857 additional jobs to the municipality in 2014.
represent the estimates of GDP and jobs if BSBIOS had 

Figure 4: Municipal GDP de Marialva/PR before
and after BSBIOS

(b) MUNICIPAL GDP

Figure 5: Formal jobs in Marialva/PR before
and after BSBIOS

(a) ACTIVE RELATIONSHIPS IN 31/12  
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In addition to GDP and formal jobs, we also analyze and public administration sectors, in the municipal 
the impact of BSBIOS in the agriculture,industry, services population, tax collection and local wages.

BSBIOS - Marialva - 2009 BSBIOS - Marialva - 2016

BSBIOS - Passo Fundo - 2016BSBIOS - Passo Fundo - 2005
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and means to enable the collection and restitution of solid and the use of biofuels, and recognition of the capacity of 
waste to the business sector, for reuse in its cycle or in each biofuel to contribute to the attainment of goals of 
other productive cycles. decarbonization.

Materiality matrix: Stakeholders, such as: clients, Solid Waste: Are all materials that result from human 
suppliers, shareholders, investors, public bodies, activities and that can often be harnessed for both 
community associations and non-governmental recycling and reuse.
organizations, employees, trainees, managers, directors Stakeholders: Means an interested party, person or 
and clients' representativeness of themes in relation to group that is affected or affects the activities of an 
sustainability, in a reporting process. organization and/or company, has an interest in a 

Sustainability report: The sustainability reports, company, business or industry, and may or may not have 
based on the GRI or not, have (or should have) the made an investment in them. In English, stake means 
intention to show the progress of the enterprises in interest, participation, risk. Holder means the one you 
relation to sustainability. Such progress can be positive or own.
negative. Sustainability reports are a tool for the company Sustainability: a term used to define human actions 
to identify what is doing well and what is doing poorly in and activities that aim to meet the current needs of 
relation to sustainable development. In addition, these human beings without compromising the current future of 
reports serve to show the interested public (stakeholders) human beings without compromising the future directly 
the socio-environmental actions of the enterprise. related to economic development directly related to 

RenovaBio: The RenovaBio is a proposal of regulation, economic development natural resources intelligently, so 
elaborated by the Ministry of Mines and Energy, that aims they stay in the future. Following these parameters, 
at: inducing gains of energy efficiency in the production mankind can guarantee sustainable development.

STAKEHOLDER CREDITS: 
The community of Passo Fundo and region was represented by the following entities and their agents:: 

Ÿ APAE Passo Fundo – Estelamar Rovani;

Ÿ BSBIOS /UPF- A.E.R. Voleibol Passo Fundo –  Gilberto Bellaver;

Ÿ Lar Emiliano Lopes –  Sergio Augusto de Oliveira;

Ÿ Núcleo Empresarial de Passo Fundo/ Kuhn Máquinas Agrícolas – Mário Wagner;

Ÿ Projeto Transformação em Arte – Irmã Inês Sartori e Volnei Fortuna;

Ÿ Congregação de Nossa Senhora de Notre Dame –  Julia Albuquerque e Erni da Rosa;

Ÿ Secretaria de Desenvolvimento Econômico de Passo Fundo – Carlos Eduardo Lopes da Silva; 

Ÿ Sport Club Gaúcho – Gilmar Rosso;

Ÿ Universidade de Passo Fundo/UPF – Cleide Moretto.

The employees were represented by:

Ÿ André Luiz Roll – Industrial Manager;

Ÿ Carine Bastos Almeida – Legal and Compliance Manager;

Ÿ Carlos Augusto Reis Mostardeiro – Financial Manager;

Ÿ Carlos Renato Grandeaux - Logistics Coordinator

Ÿ Eduardo Kisek – Administrative And Financial Director;

Ÿ Emanuele Milani Groth – Coordinator of Personnel Management;

Ÿ Erasmo Carlos Battistella – Ceo;

Ÿ Ézio Slongo – Industrial Director;

Ÿ Fábio Júnior Benin – Coordinator of Social Seal;

Ÿ Jonatã Suerkamp Floriano – Communication and Marketing Assistant;

Ÿ Larisse Garibotti – Health Corporate Manager, Environment, Safety and Quality-SMSQ;

Ÿ Leandro Luiz Zat – Business Manager;

Ÿ Letícia Fazolin Wendling – Communication and Marketing Coordinator;

Ÿ Letícia Oliveira e Silva – Specialist in Risk and Financial Control;

Ÿ Michele Farias – Supplies Coordinator;

Ÿ Rodrigo Severiano Jung – Specialist in Soy Origination;
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GLOSSARY 
Public Agents: public agent is any person who commercial and strategic. Generally, these are mineral, 

provides a public employee, whether or not he is a civil vegetable or agricultural resources, such as petroleum, 
servant, whether he is paid or not, whether the service is coal, soy, sugarcane and others.
temporary or not. Anyone who exercises, even though Liquid Effluent: I is the liquid dumping from an 
temporarily or without compensation, by election, industrial establishment comprising industrial process 
appointment, designation, contract or any form of fumes, polluted cooling waters, polluted stormwater and 
institution or bond, mandate, position, employment or domestic sewage.
public office.

Emissions: Act of issuing, put into circulation. Emitting 
Family Farm: It consists of practicing activities in the a gas into the atmosphere is nothing more than releasing 

rural area, in an area of up to four fiscal modules, with it by putting its particles in circulation. The emission of 
manpower and management carried out by the family gases can be by natural or anthropogenic sources 
itself. (created by man).

Social and Environmental Aspects: are understood Greenhouse gas: the greenhouse gases are those that 
as elements of the activities, products or services of an hinder or prevent the dispersion into the space of the 
organization that may interact with the environment, solar radiation that is reflected by the Earth. Most of these 
causing or may cause environmental impacts, positive or gases are produced by humans in various activities, 
negative. mainly by burning fossil fuels, industrial activities and 

Biodiesel: Is a less polluting fuel than fossil (oil and oil forest fires.
products), produced from renewable sources such as Animal fats: is a source of lipids, which is used as an 
vegetable oils and animal fats. It can be used in diesel ingredient in the animal feed, detergent and soap, 
engines. cosmetics and, recently, biofuel industry. The raw material 

Biofuel: Are derived from renewable biomass that can that originates the animal fat is collected in inspected 
replace, partially or totally, fuels derived from petroleum refrigerators (SIF) and processed in our industrial plant.
and natural gas in combustion engines or other types of Hedge: (a financial operator) against losses in price 
energy generation. fluctuations; exchange protection.

Biome: Is the set of living beings in an area. It is also Social inclusion: is the set of means and actions that 
understood as the set of terrestrial ecosystems. combat exclusion to the benefits of life in society, caused 

Biomass: Is organic matter, which can be used in by differences in social class, education, age, disability, 
energy production. gender, social prejudice or racial bias. Social inclusion is 

to offer equal access to goods and services for all.Supply Chain: is a set of consecutive stages, during 
which the various inputs undergo some sort of Social and Environmental Impacts: are any positive 
transformation, until the constitution of an end product or negative environmental modifications, whether or not 
(good or service). resulting from the environmental aspects of the 

organization.Value chain: Represents the set of activities 
performed by an organization, from supplier relationships Intrasetorial: that happens or happens inside a 
and production and sales cycles to the final distribution sector.
stage. Intersectoral: action that takes place or develops 

Fossil fuel: Fossil fuels are fuels formed by natural between two or more sectors; which comprises more than 
processes, such as the decomposition of buried dead one branch, domain, subdivision or section. That involves 
organisms. Fossil fuels contain high amounts of carbon, more than one division or subdivision of a public agency 
used to fuel combustion. They are used as fuels: coal, or a company responsible for a specific service or subject.
natural gas and oil. Young Apprentice: Is considered to be a young learner 

Product Lifecycle: is the production line of a product who is hired directly by the employer or through non-profit 
or brand. It is its complete history, in all its phases: organizations, who is between 14 and 24 years of age, is 
production, introduction, growth, maturity and decline. enrolled and attending school if he has not completed 

Elementary School and is enrolled in a course or learning Commodities: Commodities in the singular is an 
program developed learning institutions.expression of English that has spread in the economic 

language to refer to a particular commodity or product of Reverse Logistics: According to Law 12,305/10, 
primary origin, marketed in commodities exchanges and reverse logistics is the "instrument of economic and social 
securities around the world and which has a great value development characterized by a set of actions, procedures 
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Ÿ Vinícius Luiz Ganske Mallmann – IT Manager..

The community of Marialva and region was represented by the following entities and their representatives:

Ÿ Secretaria Municipal de Desenvolvimento Econômico de Marialva – Ideuber C. Celeste; 

Ÿ Vigilância Sanitária – Bruno Henrique de Souza e Jacob Alves de Souza;

Ÿ Assessoria de Comunicação da Prefeitura de Marialva – Osvaldo Sigles Jr.;

Ÿ Assessoria do Gabinete da Prefeitura de Marialva - Luana Viera Ramos;

Ÿ Núcleo Empresarial de Marialva/ Ingá Sul – Antônio Luiz de Jesus;

Ÿ Fornecedor/ Cesco Gás e Água – Emanuel Rueda.

The employees were represented by:

Ÿ Bruno Coleone Sanvezzo - Accounting and Fiscal Coordinator;

Ÿ Carlos R. Ferreira Júnior - General Manager of the Marialva unit; 

Ÿ Luciana Languila Aniceto - Lab Leader;

Ÿ Miguel Pereira Neto - Logistics analyst;

Ÿ Norton Matsunaga dos Santos – Industrial Coordinator;

Ÿ Yuri Keoma Leite Buchtik -  Coordenador Administrativo;

Ÿ Ronaldo Macinelli – Electrical and Instrumentation technician;

Ÿ Vitória Padilha Garcia - Young Apprentice.
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SUMMARY OF GRI CONTENT – GENERAL STANDARD 
GENERAL STANDARD CONTENT

G4-01 - Strategy and Analysis

G4-02 - Risk management

G4-03 - Company nameo

G4-04 - Main brands and products

G4-05 - Location of the headquarters
organization

G4-07- Ownership nature

G4-06 - Countries we operate 

G4-08 - Markets in which the company
operates

G4-09 - Part of the company

G4-10 - Total number of employees

G4-11 - Number of employees covered 
by collective bargainin

G4-12 - Supply chain

OMISSIONS EXTERNAL
CHECKS PAGE

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicableNot applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

1st reporting
process, there's

nothing to report

The company
adopts the

precautionary
principle

G4-13 - Significant changes during
the period

G4-14 - precautionary principle

G4-16 - Participation in associations

G4-15 - Letters, principles, or initiatives
of economic, social or environmental nature 
that the company endorses voluntary 
commitments

G4-18 - Process adopted to define the
report profile 

G4-19 - Material aspects identified in the 
reporting process

G4-20 - Scope

G4-21 - Material aspect limit 

G4-22 - Effect of any re-statements

32

6 e 7

14  

14, 15 e 17  

14 e 15  

14 e 28 

14 e 26 

14, 17, 23 e 26 

14 e 16 

14 e 40 

14 e 41 

14, 20 e 36 

14 

14 

14 e 26 

9 e 14 

9 e 14 

14 

11 e 14 

9, 10 e 14 

9, 10 e 14 

1 reporting
process, there's

nothing to
report previously

G4-23 - Amendments of periods
covered

G4-24 - Group of stakeholders engaged
by the company

G4-25 - Base used for the identification
and selection of stakeholders to
engagement

14 

9 e 11 

9 e 12 

The report
focuses

on the actions
with the community

stakeholders
identified and
mapped were

those who were
directly connected

to the topic.
There is no
omission.

G4-26 - Approach adopted to define 
stakeholders

9, 11 e 12 

1st year of
account,

there is no record
of omissions.

1 reporting
process, the cia

chose not to audit
it externally

There is no
Comprehensive

As opinion survey
was carried out

on topics to
be covered

and the number
of votes, the

theme
infrastructure
did not enter in

this process
as the reporting

fewer voted.

12 
G4-27 - Main topics and concerns for
the reporting process

G4-28 - Period covered by the report

G4-29 - date prior to the report if
applicable

G4-30 - Cycle of report issuance

G4-31 - Contact point for information
on the report

G4-32 - Settlement option

G4-33 - Accredited independent Audit

G4-34 - Governance structure

G4-35 - Delegation of authorities

G4-36 - Executive Board

G4-37 - Advisory Committee

G4-38 - CA Composition, mandate, etc.

G4-39 - CA President, dos not chairs
the company

G4-40 - CA Selection and appointment 

G4-41 - - Administration of conflicts of 
interest

G4-42 - CA roles performed

G4-43 - Governance Development

G4-44 - Governance assessment

G4-45 / G4 - 46 - Risk management

G4-47 - CA Assemblies and meetings 

G4-48 - Sustainability report Approval

G4-49 - CA Critical concerns reporting
Process 

G4-51 / G4-52 / G4-53 - Remuneration
policy

G4-56 - code of conduct

G4-57 - Channels of information and
complaints

G4-58 - Communication mechanisms

9 

9 

24 e 29 

29, 30 e 31 

29

29

28

31

29

29

29 e 32

6, 10 e 29

12 e 29

30 e 33

28 e 32

33

30 e 32

32

11, 12, 29 e 31 

29, 30 e 31 

29 e 30 

9 

9 

9 

9 

There's nothing
to report



G4-LA16 - Mechanisms for complaints 
and claims related to labor practices 43
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SUMÁRIO DE CONTEÚDO DA GRI – CONTEÚDOS ESPECÍFICOS  
GRI INDICATOR OMISSIONS

G4-LA1 - Employment

G4-LA12 - Diversity and equal 
opportunities

G4-HR5 - Child Labour

G4-HR6 - Forced labour

G4-LA14 / G4-LA15 - Supplier evaluation 
in labor practices

Generation of employment

EXTERNAL
CHECKS PAGE

40

38 e 45

38 e 45

37

G4-EN1 / G4-EN2 - Materials

G4-EN3 / G4-EN4 / G4-EN5
G4-EN6 / G4-EN7 - Energy

G4-EN8 / G4-EN9 / G4-EN10 - Water 

G4-EN11 / G4-En12 / G4-EN 14
Biodiversity 

G4-EN15 / G4-EN16 / G4-EN17
G4-EN21 - Emissions 

G4-EN22 / G4-EN23 / G4-EN 24
G4-EU24 / G4-EN25 / G4-EN26 
Effluents and waste

G4-EN29 - Compliance 

G4-EN30 - Transport 

G4-EN31 - Total of investments and
expenses with environmental protection  

G4-EN32 / G4 - En33
Suppliers 

G4-EN34 - Complaint mechanism and
claims regarding environmental impacts 

ENVIRONMENTAL PRESERVATION AND CLIMATE CHANGE

SOCIAL PROJECTS 

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

Audited by third
party, following

international
standards  

48, 49, 50, 
51 e 52  

36 e 37

47 e 49

47 e 49

47 e 51

47

47 e 49

36

53

47 e 50

47, 48 e 49

Follow different
protocol of the
GHG PROTOCOL  

G4-LA12 - Diversity and equal
opportunities 

G4-LA13 - Equal remuneration for
women and men 

40, 43, 44, 41
e 55  

40, 43, 44, 41
e 55  

40, 44 e 55   

38 e 45   

38 e 45   

40, 44 E 43   

42   

40, 41, 43 e 44   

G4-RH5 - Child Labour

G4-RH6 - Forced labor or Similar
to Slave

WORKING CONDITIONS

G4-LA1 / G4 - LA2 / G4 - LA3 - Employment

G4-LA5 / G4 - LA6 / G4 - LA7
G4-LA8 - Health and safety at work

G4-LA12 - 
opportunities 

Diversity and equal

40 e 44   
G4-LA13 - 
women and men  

Equal remuneration for

45  

G4-HR3 - Non discrimination 40  

38 e 40  

38 e 40  

36, 38 e 45  

G4-HR4 - freedom of collective
association  

G4-HR5 - Child Labour 

G4-HR6 - Trabalho Forçado ou Análogo
ao Escravo  

INCOME GENERATION

SOCIAL INCLUSION

INTEGRITY

MANAGEMENT 

G4-DMA - respect for the environment  35, 36, 48, 
50 e 53  

G4-SO1 / G4 -SO2 / 
G4-So5 - Public policy-local communities

G4-SO3 / G4-So4

G4-SO6 - Public policy 

G4-SO7 - Unfair competition  

G4-SO8 - Compliance  

33, 52, 53 e 55  

36  

37  

53  

40, 43, 44, 41
e 55  

40, 44 e 55   

40, 44 E 43   G4-LA1 / G4-LA2 / G4-LA3 -   Employment

G4-LA12 - 
opportunities

Diversity and equal

G4-LA13 - 
women and men 

Equal remuneration for

G4-HR3 - No discrimination  

G4-SO6 - Public Policy 36  

40  

40, 44 E 43   

40, 43, 44, 41
e 55  

40, 44 e 55   

40  

G4-LA1 / G4-LA2 / G4-LA3 - Employment  

G4-LA12 - Diversity and equal 
opportunities

G4-LA13 - Equal remuneration for 
women and men 

G4-HR3 - Non discrimination 

G4-EC4 - Financial Assistance received
from Government 

G4-EC7 - Social initiatives   

G4-EC8 - Economics in the communities   

40 

35, 37, 52 e 55 

35 

35 

35 

35 

35 

35 

35 

35, 53 e 55 

G4-EC1 - Economic Value    

G4-EC2 - Financial Implications in
conclusion of climate change   

G4-EC3 - Coverage of pension plan
obligations   

G4-EC5 - Variation of proportion of
solariums

G4-EC6 - Proportion of senior
management hired in the local community  

G4-EC9 - Proportion of spending on
local suppliers  

G4-HR1 - Human Rights  

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable Not applicable

Not applicable

Not applicable

Not applicable

Not applicableNot applicable

Not applicableNot applicable

Not applicableNot applicable

Not applicableNot applicable

Not applicableNot applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicableNot applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable Not applicable

Not applicable

Not applicableNot applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicableNot applicable

Not applicableNot applicable



 
With you our

culture
turns intoidentity

MISSION

PARTICIPATE IN

THE SUSTAINABLE

DEVELOPMENT 

OF THE PLANET

THROUGH 

THE AGRO-ENERGY

VISION

BE AMONG 

THE THREE

LARGEST 

PRODUCERS

OF BIODIESEL

IN BRAZIL

VALUES

TRANSPARENCY

SUSTAINABILITY

COMMITMENT

CLIENT FOCUS

ENTREPRENEURSHIP

With you we 

transform 
the world

MANAGEMENT    
EXECUTIVE BOARD
Erasmo C. Battistella - CEO

Erasmo C. Battistella - Business Director

Eduardo Kisek - Administrative and financial Director

Ezio Slongo - Industrial Director

ADMINISTRATIVE BOARD
Ricardo Greenhalgh Barreto Neto – Presidente - Petrobras Biocombustível                             

Erasmo Carlos Battistella – R.P.BIO

Thaís Murce – Petrobras Biocombustível

Marcos Cittolin – R.P.BIO

AUDIT COMMITTEE
Paulo Ricardo Pinto Alaniz - R.P.BIO

Aniger Lorena Ribeiro de Oliveira - Independent

Alessandra Maria Rodrigues Cordeiro - Petrobras Biocombustível           

The development of this Sustainability Report is the result of the joint effort of the team of 
professionals of the BSBIOS Group. We appreciate the participation and commitment of all.

CREDITS

GENERAL COORDINATION
BSBIOS - Financial Administrative Board

GRI CONSULTING AND DEVELOPMENT AND ECONOMIC
IMPACT STUDY
Fundação Instituto de Pesquisas Econômicas – FIPE/USP
Team: Ariaster Baumgratz Chimeli, Fernanda Gabriela Borger, Viviani Bleyer Remor e Arthur Viaro

EDITORIAL COORDINATION AND GRAPHIC PRODUCTION
BSBIOS - Communication and Marketing

PICTURES
BSBIOS Image bank 

HEAD OFFICE

imprensa@bsbios.com 

www.bsbios.com

BR 285 - Km 294, s/nº | Bairro Petrópolis

Passo Fundo/RS | CEP 99050-700

FOR MORE INFORMATION 

BRANCH
Estrada da Fruteira, s/nº Lote 212 A/B

Marialva/PR |CEP: 86990-000



PASSO FUNDO/RS

BR 285 KM 294, s/nº - Bairro Petrópolis

ZIPE CODE 99050-700

Phone (54) 2103-7100 

MARIALVA/PR

Estrada da Fruteira, s/nº - Lote 212 A/B

ZIPE CODE 86990-000

Phone (44) 3112-1000 

www.bsbios.com

R E N E W A B L E  E N E R G Y
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